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-C0 as egencs for the Paculty.

ASSOCTIATION is the Rrerson Faculty issocizticn.

BOART is the Boarg of Governors of Ryerscn Polytechnicel Institute.
CHAIRMAN is the Chairman of z department and 'is appointed by the Board.
DEAN ' is the Dean of a division and 1s appointed by the Bozrd.
FACULTY the term Faculty inciudes 2l regwlar znd orehationary teachers

(inciuvding those on a re-erployrent program, reduceé work-load,
and/or lay-off status) as agreed between the Association and
the Board; Assistant or Vice Chairmen, Chzirmen, Deans and
the Vice-President; and other regular and probaticnarvy teachers
who are, or have been, appointed to supervisory, administrativs,
and/or developmentzal positions. Notwithstanding the above, only
the provisions of Article 11 D, and Article III 34, shall apply -
to the Deans and the Vice President as such while they hold -
these offices, other conditions of their service in these
functions being determined on an individual basis.

INCREMENT is the annual salary increase awarded to a2 Fzculty member
for satisfactory performence under this azreezent,

INSTITUTE is Ryerson Polytechnical Institute.

LIMITED CONTRACT

(Terporary) or the purnose of this agreement the temm -
mgrpgcmg -Limited Tontract (Temporary) Instructor includes those

instructors hired for instructionzl duties for 2 ¢afined
Urdted time, normally of less thzn one year.

MINISTER is the Minister of Lsbtour of Cntario.

PRESIENT is the President of Ryersen Polytechnical Institite.
PROBATIONARY
FACULTY the term probationary feculty includes 211 teachers in the

first three years of their career emoloyment at Rverscn and
holding the title of Lecturer or Professor.

REGULAR FAQULTY the term regular faculty includes 211 those tezchers erployed
. on 2 career besls at Ryerscn who have successfully ccapleted
the three year probaticna~y period 2nd hold the title of
Lecturer or Professor. ' :

VICE~-PRESITENT is the Vice-President Acaderdc of Ryersen Polytecardcal
Institute.
NOTE: In this Agreement, where the context Cemands, the rasculine gender shall
conmote the feminine. -
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A. GEEPAL

1. Tis Agreemsnt will come into force on July Y, 1980 suparsa€ing the
Agreerent previcusly in force, and 1is to be in forcz until Jwme 30, 1982
In the event of ccnciliztion and/or arditraticn, the Agreermsnt shall

c.

continue in force wtil a new Agreemsnt 1s reache

2. A commlttes representing the Board znd & cermiilee representing the
. Asscciztion snall meet at the request of either party to dlscuss m=iiess

of rutuv=2l concem.

. 3. The Agreement ray be altered before the date in Article II, Sectich - —
A., 1, only by the mtual wrltten consent of the Bcexd and the &ssceliztion.

i, - Except as otherwlse provided in thls Agreerent, either party o th2
Agreement may serve notice on the other by March 1, 1982 of its dasire To
negotiate changes in this Agreement. Representatives of the parties shall
commence negotiations within fourteen Gays of such notlce .

B. CONCILIATICN

1. At any time after fourteen days from the cormencemant of nagociations,
either party may request the services of a ceneiliator appolinted t7 the
Ontario Minister of Labour, who will endeavour to resolve the cutstendlng
issu=(s). :

2. 1In the event that no agreement is reached through the services of the
conciliator, he will advise the chalrmen of both negotizting comzlttess
before withdrawing his services. .

3. All costs of conclliatlon proceedings will te shared equally b7 the
Board and the Associaticn. '

4, By mutual agreement between the parties, the provisions of sectlcn B
may be walved. :




C. ARIITRATION

1. The partlies agree to subnmit any unresclwved issua or lssues between them tc
2 £inal and tinding arbitrxation in the event that a2 new A¢reement has not een

reached within seven (7) davs from the date of the withdrawal of the conciliater

or from the cate of an agreement between then not *c seek cenciliation, whichever

event is the earlier.
2. RArbitration shall be by a single arbitratcr eappointed Dy the Parties within
a further seven (7) days of the date referreé to in sub-paragrash 1 hereol’
except that if either of the pérties wishes arbitrztion by & three-mzn eaxbitratien
roaxrd, then thet party shail notify the other party within fourteen (i4&) ézys of
the date referred to in sub-paragraph 1 hereof which notice shall contain the
name of that party's appointee to the arbitration board. The reciplient ¢f the
notice shall within fourteen (14) days thereafter inform the other party of the
neme of its appointee to the arkbitration board and the two parties shall, within
seven (7) days of the appointment of the second of the appointees, then apoecint

. a third person who shall be the Chairman. .
3. In the event that the parties fail to agree upon a single axbitrater or a
Chairman for an arbitration board, as the case may be, within the time limit
therefor, then either party may within a further period of seven (7) days thereoZ
request that the Minister of Labour for Ontario make such appointment.

4. The parties shall each file with the single arbitrater or the arbitration
board, as the case may be, a written submission with respect to the unresolved
issue or issues together with a statement of the provisions upon which 2 tentative
agreement has been reached and a copy of the previous Agreerent.

W 5. The single arbitrator or the arbitration board, as the case may be, shall
make an award in writing which award shall be final and binding on the parties
which together with the previously agreed upon provisions shall coastitute the
new Agreement. The decision of a majority of an arbitration board shall be the
decision cof said arbitration board but if there is no majority, the decision of
the Chairman shall govern.

6. Each cf the parties shall pay one-half of the remmumeration and expenses of the
single arbitrator or in the case of an arbitration board, each party shall pay the
remineration and expenses of its own appointee and one-half of the remuneration
and expenses of the Chairman.

7. It is understood and agreed that any person who either is or has been previously
employed or engaged in any capacity for either the Board or the Rssociation shall
not be eligible to serve as single arbitrator or on an arbitration board.

8. It is agreed that neither party shall at any time unilaterally commmicate

with the single arbitrator or Chairman of the arbitration boaxd without the knowledge
and consent of the other party and further, that neither party shall so cormunicate
with-its respective appointee to the arbitration board after the time that such
arbitration board has commenced to hear the case, except as may be necessary for

the scheduling or changing of any hearing date(s).

9. The parties by mutual agreement or the single arbitrator or the arbitration koard,
as the case may be, may waive any ¢f the time limits herein contained.
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2. Tne Board will provicde the Asscciation with a2 list of Facully rerbders by
October 1, and will provide 2 list of changes in Facuwlsty members monthly
thereafter,

3. The Board agrees to deduct the Associaticn fzes each menth from the salary
of each Assoclation member, and to deduct the initizticn fee f{rom the first
nonth's salary of each new member,

Article III
STAFFING
A. DEPARTWENT APPCINTMENTS CCMITIEE

1. Each Chazirmzn shzall establish annually a Degartrent Appointments Cormmitee
(DAC) of at least three merbers as follows:

- the Chaimman or nis agent
- one regular Faculty rember elected by the full-time Faculty
- one regular Faculty member appointed By the Crairmz.

2. Vhere a larger DAC is approprizate, further regular Faculty members shall
be added in the ratio of one elected to one appointec so that the number of
appointed rembers does not exceed the number of elected members.

3. The conposition of the DAC shall be reported to the Vice-President and
to the Assoclation anmally.

4, The duties of the DAC shall be 2s set out in this Article,
B. APPODPB-E‘N‘IS

1., Probationary Faculty

(a) Each successful applicent will normally have a relevant iaster's degree
and work experience. Applicants with less than a Master's degree bul
sufficient relevant work experience will also be considersd, Relevent
acadesic and work experience beyond the minimum will be recognized by
an appropriate nurber of increments above the minimum salary, to be
recormended by the DAC and agreed by the applicent and the Dean.

(b) Each new Faculty member is appointed to the probaticnary Faculty by
" the Board on recommendation of 2 Dean., The appointment will be
recorrended by the DAC.

(¢) In each semester of the probationary period the Faculty member shall
be assessed for teaching corpetence by three different members of
the DAC, at least one of whom is an elected member; each will submit
to him, with a ccoy to the Dean, the Chairmzn, and the Secretary of
the Association, a letter of constructive criticism, within two weeks of the
said teaching assessment. Where possible, at least one assessor will be
a regular Facultv member in the probationary member's field of knowledge.

4
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(b) By the end of the first temm of thz third year, the Dean, after
censidering the report of.the DAC will either (1) trensfer the memder
to regular Faculty, or (ii) refuse to trensfer the mamzes Lo reguler
Faculty, glving reasons in writing. In the latter case, the rexber's
erployrent will cease at the end of the academic yezr. Showid the
resber disegres with the Dean's decision he has recsuss2 o the Acpeals

Procedure,
3. Limited Contract (Tempcrery) Instructors

Lirdted Contract (Temporary) Instructors mey be hired to replace Facully
members on leave, for special assignments, or for wusually heevy temporary
teaching commdtments. These appointments will norm2lly be ¢f less than one
year's duration. = :

4. SUPERVISORY, ADMINISTRATIVE AND DEVELOPMENTAL FACULTY

(a) A regular Faculty nember who assumes administrative or developmental
duties shall continue to teach three academic course hours per week in
his field of competence throughout his assignment to such duties; at the
conclusion of these duties he shall have the right to be assigned to a
full-time teaching position, normally within his former department. The
Institute shall provide to the Association each semester a list of the
aforementioned Faculty members along with their teaching assignments.

(b) 1) A person appointed from outside the regulzr Faculty to an acaderdc
administrative position shall be assigned simtltaneously teaching
duties in his acaderdc specialty or in another field in whica he

is judged by the Department cancerned to have adequate qualilicaticas.
Such duties shzll amount to three acadermic course hows per week,

and shall form the basis upon which his teaching effectiveness shall
be assessed; the provisions of B.l.(c) and 2.(2) bcve sh2ll apply

to the assessment procedure except that, in lieu of th= DAC, the
review of teaching conpetence shall be undertaken by an ad hoc
committee consisting of: the Vice-President or his zgtointee, the
Dean or Chzirman of the Division or Department concermed, the elected
menber of the DAC, and two zppointees of the Asscclztion.

ii) If, pursuant to (i) above, a positive assessment has been made the person
referred to in (i) shall, on the date he relincuishes his academic
administrative duties, become a regular Faculty member provided, however,
phat the Redundancy Identification and Amelioration Cormittee referred to
in F below, (but where necessary, including an a2ppropriate replacement
.for the person referred to in (i)), which shall be convened for the purpose,
has determined that there is no current or foreseeable redundancy situation
in the Department concerned, and that none would be created by the reception
¢f the individual concerned. ' k
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£ the four years.

iv) If, pursuant to (i) above, a negative assesstent has been rzde the
p—=*'s'~n shall have, in respect of such assessrment, recourse to the
appezls procedure. A negetive assessment or a2 negative cutcere of
an epoezl on the asoess-a".t issu2 shall have no bsaring on the perscn's
right to conclude his term of appointment as an acadamic a&inistreter,
but shall preciuce re-eppointrent.

C. TICLES
1, Tre title Lecturer will normzlly te given to a new Facllicy merter.
2. Tre title Professcr will be glven to a2 Faculty member who hzs [lve years

satisfactery service at Ryerson.

3. Tne title Professor wlll also be given to a Faculty m=ber with five years'
satisfactory teaching experience at the post-secondary level, on the
recozmendation of the DAC,

. D. FESIGNATIONS

1. In the first four menths of emloy-renv a Faculty mecher may resign on
one ronth's written notice. L.

2. Thereafter, tﬁree month's written notice is required.

3. Resignation by a Faculty member must be In writing, addressec and
delivered to the Chairmen of his Depa~trent.

E. DISCIPLINE AND DISMISSAL

1. In the event of demonstrable failure of a Faculty mexber to fulfill the
ocoligations defined in Article VI-C, the Faculty rerber ray be subject to
Qiscpline or may be expected to participate in personal and professionzl
development uncder the guldance and advice of the Chairmen.

2. Discipline =y be recommended by the Cnzirmen-if, in the Crairren's
judgerent, a Faculty member is failing to fAfill the d.f‘inec chligztions
and/or m.s not responded adequately within reasonzble time to guidznce and
advice for inprovement.

3. Discipline normally will be considered in terms of appmpria‘ce progressive
sanctims from formal waming, to financial penalty, to recamended dismissal.
Suspension wlth defined terms for re-instztement may be an appropriate sanction
in some circumstances.

4. Records of disciplinary action taken against any Faculty member w:x.ll
remain in his Performance and Conduct File but will not be considered for

future disciplinary action after a period of three years has elapsed since
such discipline.

5. A recommendation to dismiss a Faculty member is initiated by 2 Cralrman &o
the Dezn after lesser sanctions have been judged ineffective, or when dismissal
is judged to be proper action in the best interests of the mstituue end 1its
students. Acticn <o disrdss is the authority of the Board when a recommendation
for disrissal is made by the President on the prior recomendztion of the Vice-
President, the Dean and th2 Chalrman.

6



Probationary Facuity

6.
3 T % —_— A ¢ Ty et tre pmmeam e mmes Lot oans
{e) In the first four months of employment 2 Facuwlsy mamter mzy be dlslssed
. : . R . P
with cne menth's vwritten notlics, or cne month's pzy in lisu of mollce.
. D 2 3 , \ - bl ol ™ - s
(o) In the remainder cf the probatlicnary pericd, z Faculty mermzer ey b2
3 - D - 42 -t t 4 4 [
- dismissed with siz ronth's written nsotice, or six month's pay in lieu of

notice.

(c) Neither notice nor pay will be necessary in cases of gross misconduct.
7. Pegular Faculty ¢

(2) A regulzr Faculty member mey be dismissed only for continuing incompetencs,
or serious 2nd persistent neglect of obligations as dafined in Article
Vi1-C, or for gross miscoaduct.

(2) Six ronth's written notice of diszissal normally is recuired, Six monthls
. pay in lieu of notice may be given when the welfare of the students 2y
be Jecpardized by the Faculty member's continued presence in the classroca,

or by mutual agreement between th2 Fzculty merber and the Bozxd.

(¢) Neither notice nor pay will be necessary in cases of gross misconduct.
P, FACULTY REDUCTIONS v ' .

1. The first duty of the Institute is to ensure that its zcedemic priorities
Teraln pararownt, particularly in regexd to the quality of leaming. ¥hen
faced with financial constraints, the Institute must ensure the primecy of
( : its ecducational functions. It is recogiized that any persornel reductions in
(%V\ the Institute would be a measure of last resort in solving budget difficulties.

2. Should Faculty reduction be necessary for any reason, every effort will

be made to assign regular Faculty mecbhers to other teaching duties in the
Institute. In such instances, serdority and ability shall be the sole eriteria.
" Rurthermore, consideration will be given to retraining of Feculty mexbers to
adept them to an avallable position within the Institute.

3. The Institute will utilize where possible normel Tetirements, voluztery
early retirements, voluntary reduced workloads » and leaves of z2bsence to
ameliorate the effects.of redundancy.

I, Situations and degree of faculty redundancy shall be identified by the Vice-

" President in consultation with the Deans. The Dean of a dlvisicn, in which a
recundancy has been identified, sh2ll notify all faculty within his division of
that situation. A Redundency Identification and Amelioreticn Committee (R.I.A.C.)
shall be struck irmediately, consisting of the Dean of tne division, the Creireen
of the department affected, and the President of the Associzticn. The R.I.A.C.
will seek to establish employment opportunities to offset the effect of
Cepartmental redundancy following the principles that faculty members should be
allocated the teaching loads that are taught, or are plamned to be tauzht, by
other than regular or probaticnary faculty members, and that facully members shoulé
be considered for available non~teaching positions in the Institute. The following
sequence of priorities shall be follcowed:

(ww (2) sesidng teaching opportunities elsewnere wit:h‘in the department (dzy and/or
evening),



(c)
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seeking non-tezching erployment oppertunities
consistent with regular Institute b.l’in,_., proce

1
IT the R.I.A.C. is successful in finding 2 sotential tezching Ioportinity
outside tne aifected department, the DAC of The dspartrment wiIih the
redundancy situation will meet with the DAC of the department in need of
expertise and the President of the Assoclzticn.

1) If the DACs and the President of the Associzticn agres that the
available expertise 1s adaguate for the ava_‘..'.a:.\le teaching load(s)
they will recommend, to the Deans inwvolved, willing znd accepiadle
personnel of the departmem with the idemi"ied redunéancy, to teach
the availzble load(s).

11) .If the avallable expertise is not consid..- od corpletely adaguate for
any potential teaching opportunity, the R.I.A.C. will reccezend to the
Vice-President that a particular person or persons in the affected i}
department undertake retraining during a specified time in a nesdeé
area of expertise, at the earliest copportwnity. . In this case the
Institute will make every reasonzble efiore to facilitate tals lntted

" retraining.

A famﬂ.ty member who 1s assigned courses in another depa~tment to avoid
redundancy will remrain a member of his origiral de,.ar‘—:en. » Lness percznent
transfer is arranged by written mutual agreement of the receivirzg deparitrent -
and the individual faculty member.. In the latter circumstance ’ should the
receliving department at some future date be faced with 2 reéu= izncy situation
of 1ts own, the aforementioned faculty member's seniority wi“:’r._n the
recelving department shall be interpreted as commencing from the da2te en
which the permanent transfer became effective. Should the reS“"" be an
identification of the faculty member as redundant within his nsw depariioent,
that is the receiving department, then he will be trensferred back to his
original department with a seniority equal to his origir2l senifority plus
the additional amount dewveloped while within the receiving demn‘c. :

In the event that the aforementioned efforts do not resolve tre mdmé.ancy

situation, and where the curricular teaching requirements have b--n proviced
for, and where a department or an area of soecia_m‘cim is ;a*ca ith a2 lay-off
situatici:

(a)

(b)

The Faculty members who may be considefed for lay-off shell be those with lesse:
senlority in the department and the total number wunder conszdera.ion s‘xa..l not
exceed twice the number of redundant positions.

The Chairman and the Dean will determine on the basis solely of seniority and
ability which Faculty menbers are to be laid off. For this determinaticn
seniority and ability shall weigh equally. In assessing ability the following
are some of the guidelines to be considered: o

‘i" teaching performance '

‘;‘;' professional self-development

il contribution to the instructional environment ané process.

8
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(e) After due considerztion of the R.R.B. repert, the Dean will notify, as
soon as possible and in mo case later than six months tefcre the Zzte
lay—off the affected faculty mermber(s) of his/their lazy off status a=d
the options open to such Faculty member(s). Th2 lay-cff éate shall ka2
August 31 in 211 cases.

7. From the date of notice to the date of lay-off the Faculty mecber shall

retain his status as a regulsr Faculty rember wnless he voltntaxily arvenges an

emloyment separatiocn. On the separation date:

(2) he will receive a separation zllowance equal to ons=-hzlf ronth's sa2lery
per year of service to a maxirum of six menth's salary.

(b) he will waive 211 rights of participetion fa the Faculty Pe—eplcyment
Program, and ‘

(¢) bhe will retain his right of recall (Article III F 9 and 10) a=d his right
of Appeal (Article VIT).

‘8.  If the Feculty merber has not exercised his right of voluntary seperzticn

(7 ebove) by the lay-off date, or in the case of an zppsal extending tezond
the lay-off date, within seven days of the confirmation of the lay-off, then
on the zppropriate date he shall either:

(a) accept employrent sepzration in accordance with pazrazgrena 7, o

(b) enter the Faculty Re-Employment Progren (Anpendix E).

S. Within three years of being laid-off the Faculty menber shall de ofifered
by reglstered =il the first available facully espcintant in his previous
department in z field in which his expertise can be used. Waere rore than cne
faculty mexber has been laid-off from the department, offers sh2ll te race to
faculty in inverse order of their lay-offs. A reascnable pericd sh2ll te
provicad for taking up the offer in order to enszble the faculty merder to N1zl
his current employrent obligations. An offer rmzde to a faculty mexber wnder
this paragreph, but refused by him without compelling grouncs, extingishes 211
rigats under the provisions of this paragraph. :

10. During the three years follcwing the dzte of lav-off, the Faculty mecher
shall be notified by registered rail, of zll teaching ositions which tecome
available in departments other than his forrer <department, and which have not
been filled by Faculty entitlad to these positicns imder paregrapn 9. The
Faculty member, should he 2pply for such z positicn witnin 21 cays of railing
date, shall be interviewed by the acproprmiate Dal for the availadble positicn,
'{J;%Z ;;,:'n%ll take plzes before ary generzl advertisement of the nositien(s) is/are
axen.
9
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£ Facully rember shell retire normelly cn August 3lst following nis 65th
birthcdzy.
) ' Article IV

BREAKS AND =XTENSION

For Faculty members the period for study, course preparation and related
work, and vacation will not be less then two, and not more thzan three.
consecutive months in any twelve months of employment, the precise pariod
to be at the discretion of the Chairmen and two administrators senior to
hjm.

Faculty members will not be required to teach more than two terms in any
twelve—month period.

—

Unless agreed to as a specizl condition at the time of employment, teaching
after six p.m. and on Saturday will be an a voluntary basis. The terms and
conditions of each appcintment will be made available to the Associztion.

Article V
LEAVES OF ABSENCE

A. EXTENDED LEAVES OF ARSENCE
1. Generzl

The Board ard the Association mutually agree that the taking of leaves of
absence by members of the regular Faculty for the purpose of acaderdc
refreshment or expansion of experience is to the benefit of the Institute
and its students. Therefore, the Board agrees to grant a Faculty re=der 2
leave of absence depending on such factors as length of service, aveilability
of altemative teachers, and the priority of the need in each case, supject
to the following:
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the purpcse of the leave shall b2 for experisnce a2oorev=d by nls
Departmental Ccincil, and the Ryerscn Acacardic Council.

wiere the length of the leave Is bwelve menths oo less, 1
renber will be expected to returm to active eployrent es =z
at ths end of hls leavs, Howswver, this dces not preciucs a renewzl of
leave by rutuzl zgreexment bebtween the Faclllty member 22 the 3o2xd,
subject to conditions 4.1.(2) and (b) above.

the Faculty member's entitlement to increrment will not te intermpted.

the Faculty merber on leave wlll be deemed to bs a2 mexher of the Faculty
and will therefore continue to participate in the medicel, hospital,
dental, extended health, and Group Life Insurance bensfits.

Leaves with Pay

A Faculty Member will normally be eligible for a cne-year leave with
pay at 60 per cent of his normal active employrent sala-y, following
six years' service from commencement of erployrment or return from
paid leave, 70 per cent after seven years, 80 per cent after eight
years and 90 per cent after nine years. Both service criteriz and
salary while on leave may be adjusted by rutual agresment betwesn the
Bozrd and the Feculty Member. For the purocses of this paragrzph
service"” will not include periods of Mleave without pzy".

A Faculty member cn pald leave may receive cutside remimeraticn up to
the difference between his s2lary while on lezve and his normel salary.
if greater outside remuneration is received his entitlement from the
Institute will be reduced by one-half the. excess.

In recognition of ths facts that the above provisions will r=ke 2 paid
leave feasible for a large number of present Faculty mesders, that
quality of teaching rust not suffer, and that the demends imposed by
the new status must be met, the Institute will not be 2ble to grent
such leave to more than fifteen per cent of the Faculty members of any
e department at any glven time. Departments with fewer then seven
Faculty members will be glven special consiceration to ensure that
Faculty merbers therein have full opportuiity for the exarcising of
this articlés(VA.2) provisiors.

In additicn to the benefits covered above, the Faculty rerber on leave
must contribute to his pensicn based on s2lary while cn leave, and will
continue to be covered by the Salary Continuation znd Diszbility
Protecticn Plan., In the case of disability the benefit will be 75 par
cent of rormal active salary. The premlurs for the benafits will be

shared 2c if the Faculty member were in active emloyment.

i1
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potential value to thes Instituts, h2 may be gented lezve wilthcoutl pay

subject to the exlgencies of the service,

(b) The Faculty merber on leave without pay 1s not 2Xigitls to contribute

to the Pension Plan. .H2 will te eligible to ccntinue hls Group Life
Inswrance a2t the rate in effect Irmediately prior to the cormencement
of leave and ©o participate in the Long Term Selary ard Disapility
Protection Pian.

(¢) Tre cost of participaticn in the avazilable benafits will be paid entirely
by the Faculty member quarteriy in advence. Upcn his retwm to actlve
erployment, the Institute will refund that porticn of the presiurs wnlch
it would normallv have paid had the Faculty mecber b2en in active
erploymrent,

(d) Associztion dues will be paid by the Faculty member ctly to the
Association.

B. SPECIAL LEAVES

1. A shart leave of absence with pay mey be grented by the Beard for
corpassionate reasans, . -

2. Recognizing that a Faculty member may be umzhle to fulfill her teaching
cormltteents due to matemity leave of absence conflicting with the semester,
it will be necessary therefore for her to withdraw from her instructional
.duties during the whole semester in which she is dus. Maternity leave, without
pay, will be arranged consistent with the "Employment Standards Act" (Cntario)
(see Appendix C). However, other employment within the Institute will be mede
availzable at her regular salary. : )

3. The Board may a2llow time off and/or may ﬁ_:rz.nciﬂly assist Feculty members
who wish to teke short courses of a specialized nature approved by the Board, or
to attend annual meetings of professional soéleties approved ty the Board.

5, Political Leave

Members of the academic professicn ought to be as free as the members of any
other profession to choose to enter public life. There is an obligztion upon
Ryerson as an institution to see to it that no inpedirents are placed in the
way of a mender of the academic staff with a desire to enter public life. Some
merbers of the academlc commumnity can make worthwhile contributions to political
life, and this fact should be recognized. ‘

(a) A Faculty member who is considering becoming a candidate for puhlic
office shall consult with the Chairman of his Department about the
effect of his political candidacy on the acaderdc welfare of the
Pepartment, bearing in mind (2) his short-term 2hsence during the
carpaign period; (b) his pessible long-term absences: znd (¢) the

12



(2) ‘VWrere a Facllty mermber is deemez ineligitle for leave with pay, but
where the Board re ecogiizes that leave will enhence the Faculty mermder's
potential valie to the Instituts, r2 may be Tented lezve withcout pay

1
subject to the exigen cies of tr2 service,

(b) The Faculty mermber on leave without pay 1s not =iigitls to contribute
to the Pensicn Plan. .KHe will te eligible to centinmue Rls Group Life
Inswrance at the rate in effect immediately pr’ior to the conrmencement

of leave and to participate in the long Term Salary ard Disszhility
Protection Plian.

(c) Tre cost of participaticn in trhe avzilable temefits will be paid entirely
by the Faculty mermter quarteriy in advance. Upen nis return to active
erplown.., the Institute will refund that cc:"::.c—m cf the premiums wnich
it would norm2lly have paid ha2d the Facx.l"v recer be2en in active
erployrent.

(d) Assoclation dues will be paid by the Faculty member directly to the
Association.

B. SFECIAL LEAVES

1. A shart leave of absence with pay mey be g:mt:ed by the Bcard for
cormpassionate reasons.

2. Recognizing that a Faculty member may be unzble to fulfill her teaching
cormitments due to matemity leave of absence conflicting with the semester,
it will be necessary therefore for her to withdraw from her instructional
.duties during the whole semester in which she 1s dus. Mzaternity lezve, without
pay, will be arranged consistent with the "Exrnlom t Standards Act" (Ontario)
(see Appendix C). However, other employment w:L thin the Institute will be made
availzble at her regular salary. . ) _

3. The Board may 2llow time off and/or may f*.:nancie_uy assist Faculty members
who wish to teke shart courses of a specialized nature approved by the Board, or
to attend annual meetings of professionz2l) soédeties approved ty the Board.

L, Political Leave

Members of the academic professicn ought to be as free as the members of amy
other profession to choose to enter public life. There is an obligation upon
Ryerson as an institution to see to it that no inpedirents are placed in the
way of 2 mender of the academic staff with a desire to enter public life. Some
merbers of the academic community can make worthwhile contributions to political
life, and this fact should be recognized.:

(a) A Faculty menber who is considering becoming a candidate for public
office shall consult with the Cnhairman of his Department about the -
effect of his political candidacy on the acaderdc welfare of the
Departiment, bearing in mind (2) his short-term absence during the
carpaign period; (b) his pessible long-term absences; and (¢) the
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{») Il there is no cohjecticn.to tr= candicdacy, the Facuity merhar shzll ke

ntitled to lezve of zbsence with Nulli salary during the cacceim

for election upen the--fcllowing tesis:

(1) for electicn to the Parlizrent of Camadz: leave for ths eguivalent
of one month;

(£1) for election to the Legislature of Onte=do: leave for the
. equivaelent of one moath;

(111} for election to a Municipal Cowneil, Commissicn, or Sozr<:
leave for the equivelent of five days;

(iv) for election as Mayor of 2 Municipality or Chz2irmen of Lhe
Vetropolitan Toroato Council: 2leave for the equivalent of

ten days.

The perlod of leave in each case need not be tzken on conmsecutive days or
necessarily in whale days. This entitlement shall apply to the candidate's
first and second campzaigns, but to none thereafter;—except that whe=e he is
‘ defeated iIn his first candidacy and elected on his second, he may cla2im the
same entitlement 1f he is a candidate at the next succeeding election.

(¢) If the Faculty member is elected he shell, wiile serving in the office
to which he has been elected, be extibled to leave of absence upon the
following basis: . ’ : .

=

(1) Parlisment: leave of absence without.szlary for a period w to
five years; :

(ii) legislature: leave of absence for attendance at the sittings of
the Legislature, subject to a pro rata reduction in salary and in
responsibilities; leave of absence without salary for a period wp
to fiveyearswillbegrantedtotl'nsevmocl'xoosetoviewsuch
positicn as a full-time job.

(1ii) Municipal Council, Commission or Board: leave of absence for
attendance at sittings of the Council, Commission or Board subject
te a pro rata reduction in salary, if significant, and in responsi-
bilities; leave of absence without salary for a period up to five
yearswillbegrantedtothosewhochoosetoviewsmhposition
as a full-time job.

(1v) Mayor of a Municipality or Chairmen of the Mestropolitan Taronto
Council: " leave of absence without salary, :

(d) During the extended leave, the Faculty member shall have 211 the norrel
rights of menbers on leave of absence. ‘

]
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pari-time leave of absence 2y t= renswed bayond th2 five—yeas pi:_ 1ed
so long as the dutles of thz Feculsy member to Ryerscn 2o net sufier,

(g) After the expiry of his tem of public service, E‘ne Faculity merer, i1

ke has not resigned from Ryerssn in accerdance wWith the provisions of
(£), shall retum to Ryerson and it shail be inocuwhent oa the fazimmen
of his Department to arrenge his vrogmenm so 2s to facilifzte nis retum

to full acacdenrdc effectiveness.

(h) Trese conditions shall no:t precluds the peossibility cof maeking cther
mutually accegtable arrangements.

S. The Board shall grant leave of absence with pay to a Faculty mecber 17".".0 is
called to serve as a juror, a witness, or, in the case of an action re.:sultlng £ron
the performaznce of his contractual obligations to the Institute, 2s either a
plaintiff or defendant, in a court of law. Any reimburserent for such du?y, less
out-of-pocket expenses, shall be remitted forthwith to the Institute cashier.

Article VI
A. JOINT QOBLIGATIONS OF THE ASSOCIATION AND THE BOARD

1. The Assoclaticn and the Board aclniowledge that the prirzry 2im of the
Institute is the education and develcgrment of students. Vorking conditions,
contract arrangements, salary schedules, office furmishinzss, eguizo=it and
supplies, and budgets must all be judged in relation to the educzticnzl aims
of the Institute.

2. The Faculty members and the Institute through the Academic Cowncil recognize
their mutual respeonsibility for maintenance of academic excellence a2né standaxss
within all courses offered for credit by the Institute. Teaching swpervision,
staffing and course content shall be the reponsibility of the acacemic divisien,
department, and/or discipline recommending the academic ccurses credit.

3. The Association and the Institute agree to work together in resolving
questions arising out of this Article.

B. O3LIGATIONS OF TE BOARD

1. Trhe Board aceroviledges the.prirem respoasibility of l
T 0 esponsi Y of previding an
administrative structure and climate in vhich effective teaching :.-:'-b taks place,

~
Tnis five years is a scmewhat arditrary estimate of the perdod afte-
which the Faculty member 2y be considered to have’en:.;“;.::-‘z'*a oo’; Eic:—:l
pzofess_ion fAly and the pericd zfter wnich ne ray be s;;*“- siansly . out
0 foucn wWith his fielld to YarTENL nds havEaz So za 'a‘“;:;:::-g::"";
nermal methsd of entry to the Fzculsy, I
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2. Towexd this and, mambars
acedemic freedcn coms:i ! pe
pessible encourageme=nt to eXperiment with new tezciing mmEthods and techndguss.
Zvery possible coportumity will led for fersazl acaderdc gmoWth and
cevelopment., Changes affecting ty will =2 m=2de cnly after
consideraticn of, and discussicn with, those involwved, and after adsquate
notice has been glven t em. Every atterpt will D2 racde to respact the
dignity and integz—ity of the rerbers of the Faculity &nd to provice an
sérinistrative climete in which membess of the Fzculty mzy Nicticn as

responsitle persais.

C. C3LIGATIC

NS OF FACULTY MEMEERS
1. The Faculty merbers acknowledge their primary professionz2) cancern for
students.
2. In the classrocm every atterst will be mads to create an etocsghere in

which students may learm.

3. Each Faculty member agrees to maintain his professicnal. competence in
his own discipline and to acquire and maintain reasonzble pedagogical
competence. He will try to stimulate intellectuz2l curdesity and enthusiasm
for leaming. He will avoid anything wnich will darzge the self-respact of
those he meets in class.

b, Faculty rembers acknowsledge a respansibility to the Institute and to
each other, insofar as this is necessary to serve stugents.

5. Faculty members agree to display a sense of respansibility for the
facilities of the Institute; to maintain punctuzlly their teaching schedules;
to obtain advance approval for any deviation freo their teaching schedules. or
course of studies; to have each session adequately plarmned; and to inform the
Chairman when, during the academic year,. they are tmdertaking any employment
outside the Institute or are engaging in a major course of study.

6. Faculty merbers will not criticise other Faculty mernbers or Staff members
to students; wlll not encourage or sollcit criticisss of colleagues from
students: and will not discuss their grievances with students. This clause is
not intended to restrict the Feculty's right to freedcm of discussion on issues
arising within the Ryerson Commrity as Faculty, Staff and Students participate
in the public life of tne Institute, through their pa—ticipation in its verlous
policy formulation/implementation commmlttees. It is_recognized, however, that
such discussion vwill be pertinent to the functions of the committees, and will be
carried out responsibly. :

Article VII

APPZALS

A, GROUNTS.
1. Any dispute over ratters arising from the asdnistration of the Agreerent,
including these listed below, must be settled by the azpeals procedices set

15



(c)
(d)
(e)
()

(g)
(n)

B.

- d ~3
of fnusl incremernt;

Dismi_ssals or discipline taken against any Faculty member, including
but without limiting the generality of the foregoing, formal

warnings, financial penalties, and suspensions with defined
terms £cr reinstatement;

Derotions cor reclassificaticns;

Decreases in pay or allowances;

Forced resignztions or non-transfers to regulsr Faziully;

Mazters affecting perscmal integity and/cr the imity oF ths
5 I ==ty P

teaching profession (zs defined in prticle TIi;

Lay-offs;

Other differences between the parties arising frc the interpretatic,
application, administration or a2lleged vioiztion cf this sgresmert.

INTTIATION

An appeal will be initiated by the Association Asozals Committes ‘or the

Associztion executive when an aggrieved person o<

goup of perscns hes

exhaustced 211 the usuzal means of settling a diffierence W o end including

c.
1.

periods for the aggrieved Faculty merder,.
problem will be stated in writing in quintiwpliczte.
to each of:
Appeals Committee, and the Secretary of the Bea—2Z.
to in this secticn will commence a2t the time of
Vice-President as required in Section B of this

2.

rveferring the matter to the Vice President. - -

PROCEIURE FOR REGULAR FACULTY

Within ten regular working days, not including holidzys and vacztion

of the czuse for the appezl the

Cn= copy will be sent
President, President of the Associzticn, Cnalrman of the Assoclztim
fne ten—Cay period referTed
of tha matter to the

. w‘
o Tayr~—el

-

Article,

Within fourteen calendar dzys of receipt of the written stcatement of

appeal the two Presidents shall appoint jointly zn Intemmediary.

3.

receive submissicns from both parties, and s

Within thirty calendar days of his eppointzent the Inter—ediary shall

3 segin to censult informeliy

and without the presence of legal counsel with ail intsrested parties in order

to ascertain 211 relevant facts. The Interw

z-v sh2ll determ=ine his own

procedures to ensure that both parties have AUl coportunity to present thelr
cases. .

y,
in writing to the twc Presidents, with coples to:
Associatic, and the Secretary of the Board.

As expeditiously 2s possible the Intermeclazry shall present hils firdings
the Faculty mernrer, the

16



5. Within fcuotezn calendar deys of the reczipt of the Intermedlary's
report the Association shall reet with the Presicdent or his naminee to atlemdi
Lo wors out 2 settlement,

6. If, within fourtesn calendzr Gays of the firs‘, reet .*.ng between the
President and the Assccizticn,no satisfactory setclerent is reached the
President shall rmzke reccomendation to the Boexd forraction.

7. Lkt 1ts next ensuing reguler mesting the Beard s"x 32 2et in th nag.te*'
and shzll notify in writing the Presidsnt, the Asscc ~1 and tnhe Faculty

rerzer of its declsicn.

€. Upon receipt of such notificaticn of the Board's decisicn the nssociaticn,

if dissatisfied, shall so inform in writing the Secretary of the Board,

Procesdings for Arditrsticn shall be taken forthwith by joint epplicaticn in
riting to the Minister,

9. Within twenty-cns calendsr days of the ebove notification the Mindister shall
be asked to appoint an Arbitrator accepteble tc both parties.

10.. In. cases involving dismissal or lay-off, if the Arbitrator's award is not
rencer=d before the end of the six-month terminztion notice period, the aggrieved -
Faculty member's pay and benefits sh2ll cantinue until the awaxd is mede,

11. In cases involving financizl penzalty the penalty shall not be applied
wmtil the Arbitrator's award is mmde.

12. Any costs incurred in the above procedures shall be shared equally by
W the Assoc;a::ion and the Board.

. 13. By mutual agreement any of the zbove time limdtations my be extended.
14, The decision of the Arbitrator shnall be finzl and binding on both partles.

'D. PROCEDURE FOR PROBATIONARY FACULTY

1. The appeal will be dealt with by an ad hoc Appeal Board censisting of
three merbers of the Ryerscn academic community, 211 of whom shall be erployees
of the Board, and shall have no direct Iknowledge of, or interest in, the
matter in dispute.

2. Yithin ten regular wor‘dng days,not -including holidays and vacation pericds
for thz aggrieved Faculty member, o*‘ tne cause for the appeal the pmblem will
be stated in writing in quadruplicate. One copy will be sent to each of the
President, Secretary of the Association, and Chairmesn of the Association Appeals
Cora.-d.m.ee. The ten—day period referred to in this section will commence at the
time of referral of the matter to the Vice-President as required in Section B

of this article.

3. Within ten. regular working days of the above submission the Presid..m.
and the Asscciatim exscutive will each appoint cne membder of the Appeal Board.
The nares of these appaintess will be commmicated to the Chairran of the
Associztion Appeals Cormittee. -

N 17



4, Within five regqular working days of the last of these two appointments
being made, the two appointed members will agree on a third member who shall
be chairman of the Appeal Board. The final make up of the Appeal Board will
be commmnicated to the aggrieved member, the President, the Secretary of the
Association and the Chairman of the Association Appeals Camnittee.

5. Within ten regular working days of the appointment of its Chairman, the
Appeal Board shall:

(@) be provided with copies of the submission referred to in D 2 above,
by the Chairman of the Association Appeals Committee,

(b) meet to settle procedure, and

(c) commence deliberations.

6. As expeditiously as is consistent with justice the ad hoc Appeal Board
shall render its decision in writing to the Faculty member, with copies to_the
Chairman of the Association Appeals Committee, the Dean, and the Vice-President.

7. The decision of the ad hoc Appeal Board is final.

E. GENERAL

1. All time limits specified in this Article are subject to extension by
mutual agreement.

2. The terms Chairman, Dean, Vice-President and President include Acting
Chairman, Acting Dean, Acting Vice-President for the purpose of this Article.

3. These procedures, with appropriate variations, are available to the
Board or its representatives.

Article VIII

TEACHING WORKLOAD

A. . Assigned teaching and related work will not exceed 50 hours per week
during the academic term, as measured by the aggregate of the following factors:

1. Academic Course Hours

(a) Faculty members will teach from 12-18 academic course hours per week.
An academic course hour is a fifty minute period scheduled for the
instruction of a group of students. In special teaching situations,
such as studio, clinical, or team-teaching, the above limits may be
altered by agreement between the Faculty member and the Chairman. The
terms of each such agreement will be made available to the Association.
Starting January 1, 1975 the sum of academic course hours in the Winter
and following Fall semesters will not exceed 33 for any Faculty member.

18



(c)

(2)

(b)

(c)

3.
(2)

(b)
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Saturdzy will te credited with 1 1/2 acalzite couTse houss.

Tha daily teaching sgan will b2 sevan howss, including a meal period.
However, at the Faculty marber's reguest ton2 dz1ly teaching span will
&

be extended to ten hours to achisve & four day-—wWoIK-wWesk.

Should the Cnzirman be unsble to accede to the requast he shall so notify
the Faculty Yember in writing with reascns. Should the Facully mexber
be. dissatisfied with the reascns, re may aspeal to an ad hoe commltiee

consisting of an appeintee of each of the Vice-President, the Ragistrar,
and the Associztion President. The decisicn of this coomdttes shall be
£He

final,

Course Preparation Hours

For the first secticn of a new course, or 2 course not taught by the
Faculty merper in the previous 3 years, 3 preparation hours for each .
academic course howr.

For the first section of a course taught within the previous 3 years,
including superseded courses in the same subject at the same level,
e preparation howr for each academic course hour.

For each additimal section of a course in either (a)-or (b) zbove,
1/3 preparation hour for each academic course hour..

Academic Counselling Hours

For academic adviserent and individual cruction —- one counselling
hour per week for each 20 students in eacn ccurse taught.-

Each Faculty member will schedule at least five such howrs per week,
2nd post the schedule for the informaticn of students.’ )

-

Stude.rit Evalusticn Hours

For merking assigiments, assessing student performance on tests and exsminations,
end developing evaluaticn techniques, one evaluztim hour par week for each
fifteen students in each course taught. : ’

5.
(2)

(b)

Curriculum Development

Before a Faculty member undertakes to desiz 2 new course, o revise
an existing course, the Faculty megber and the Chairman will agres on

the amownt of tire to be allowed for the task, on an how~for-hour basis.

The amount of time so allowed will be deeced to be distributed evenly
over the academlc term for purposes of this Article only.

~
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6. Special Assignments
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D. Volixhtary Reduced Vorkload

1. A regular‘Faculty member will be granted uz to 2 fifty percent reductic
in teaching workload with a proportionate reducticn in salary, provided that:

(a) the Faculty menber has a minimm full-time service of five years,
(b) the reduction normzlly will be effective foo 2 twelve month period,
(¢) the request is mede to the Cne.‘!.:ran six momtts in advance,

(d) the Chairmen is zble to meke suitable arrang===nls to cover the
remaining teaching workload,

(e) the Institute reserves the right to limit the mzber of Faculty
menbers on reduced workload at any one time <o not more than five
percent of the total number of Faculty merbe:ss.

2. Notwithstanding section 1(b) 2bove, the Inssimte wlll mke every
reascnable effart, upon request, to grant volunta—; reduced werklced for

periods longer than twelve menths and/or renewals £ Swelve month reduction
perlcds, subject to the other provisions of this clawss,

3.

(2) During the period(s) of reduced warkload/resduced szlary, a Feculty
remder shall recelve benefit coverage as 2 f:ii-time teacher, except
that salary~related benefits shall be bass< cn the reduced sa2lary level.

(b) Subject to applicable pension plan provisisns, the Faculty member and
the Institute will continue to contribute to tne pension plan on the
basis of the Faculty member's full norrml salzry level, with the L
cbjective of not affecting adversely either the Faculty member's future pension
or the funding basis of the pension plan. Eack Feculty merber should
seek the advice of the Persainel Departmen: in a2dvance of requaesting
reduced worikload to determine the effect, if zny ; of the specific
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tne agplicadblie pansicn olan in which the Feculty

A. MEDICAL AND HOSPITAL INSURANCE

The Board assumes 100 per cent of the cost of precfuss paid thrcugh the
Institute by Faculty members for:

1. Current standard hospitzl and mecical coverzse,
2. Extended hezlth care to inciude deductible of $25 & $25, ancé eye care package.
3 Semi-private hospital coverage.

B.  GROUP LIFE INSURANCE

1. The Board assumes 100 per cent of the cost of preiums pzid for a grow
life insurance policy with face value of 2 times amual salary as detailed in
the Master Contract Group Life Policy G-3594 with the Mutuzl Life Assurance
Campany of Canada. Faculty members on staff at July 1, 1968 and not joining
this plan at its inception must provide medical evidence of insurability when
applying at a later date. For those Joining the Faculty after June 30, 1968,
participation in this Group Life Plan is a conditicn of emdloyrent.,

2. The Board assumes 70 per cent of the cost o Tredums for a2 further

group life policy of face value 2 tirmes armuzl sglaxw as detailed in the Mester
Contract Group Policy 12249 with the Mutuzl Life Assirence Company of Canada.
Faculty members on staff at January 1, 1975, and not jeining this plan at its
inception must provide medical evidence of insurz511ity when applying at a2 later
date. For those joining the Faculty zfter Decemper 31, 1874, participation

in thls Group Life Plan is a candition of employmens. :

c. PENSION PLAN

Holders of Ontario teaching certificates are required to contribute to the
Ontario Teachers' Superannuation Fund. All othe=s classified as Nl-tize
Faculty members will contribute to the Ryerson Ratirerent Pension Plan.

Both plans are integrated with the Canada Pensicn Plzn. The rerber's contrioution
at the present time is six per cent of regular szlacy, The regulations covering
each of these plans are part of this Agreement.

The Board agrees to continue the guarentee involvizg all former civil servants.

(A8
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D. SALATY CONTINUATION AND DISASIIITY PROTECTIO

: B z . . ~ e - .
1. On or besfore Septesber 1, 1889, each Faculty merber ¢f the InsSitute
was requasted To indizale in writing by Cctobar 1, 1962, whether he-wished:

(a) to continus to particizete in thes Sick Leave Credit znd Gretuivy Plan,
as cescribed in Appendix A; or

{(b) to recsive a cazsh entitlersnt fo- the Sick Leave Credi= z-d

v
arcicipzte from Ssptecper 1, 1953, in tre combinad Sad 2rr Cen
and Disability Protecticn Pien, as descrited in Apoendix B,

2. Ay eligible Faculty merber who failed to indicate his cholee by
Octcber 1, 1959, was c=em=d to have chocsen to continus his pzriicipation

in the Sick Leave Crecit and Gretuity Plan. Such eligible raculty merber
may subsecguently elect to recsive a cesh entitlement for ths Sick Leave
Credit and to participate in the combined Salary Continuaticn znd Diszbility
Protection Plen undar the canditicns set out in Section 8 cf fzsendix B,

d

3. Each Faculty mermder engzged on or after September 1, 1969, is required,
as a condition of erployrment, to participate in the Selary CenSinuation and
Diszbility Protection Plen described in Appendix B.

E. TRAVEL INSURANCE

In accordance with current Institute policy, the Board will provide
insurance protection covering death or dismemberment in the amount of
$50,000 or an amount equal to 4 times annual salary, whichever is greater,
for all Faculty members while they are travelling on Institute business
at no cost to the Faculty nenmber.

F. CENTAL INSURANCE

The Board assumes 100 per cent of the premium cost of a Dentzl Plan as
detalled in the Master Contract Policy 11927-R with the Mutusl Life Assurence
Company of Canada. Faculty members on staff at Septerber 1, 1974, 2nd not
Joining this plan at its inception may be required to provics dental eviéance
of insurability when applying at a2 later date. For these Joining th2 Faculty
after August 31, 1974, participation in the Dental Plan is a conditien of
employment.

G. _ All Faculty members shall be entitled to free tuition for themselves,
their spouses, and their dependants for courses offered by the Institute
in accordance with Appendix F attached hereto.

22



1.

Years of
Acceptable

Experience

O O ~JJ O U D W N~ O

= - e
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1

“PH. D or

M. Phil.

24,185.24
25,358.26
26,537.58
27,710.56
28,883.55
30,056.56
31,229.58
32,402.57
33,815.22
35,221.54
36,627.89
38,040.54

. C o e
HAIICLE N

SALARIES ANC ALLCOWANCES

t is agreed that saleries will be paid to Fa
Board in accorcdance with the following salary schedule:

Effective July 1, 1980

2
Master's
Degree

21,132.92
22,072.61
23,012.23
24,185.24
25,358.26
26,537.58

27,710.56

28,883.55
30,056.56
31,229.58
32,402.57
33,815.22
35,221.54
36,627.89
38,040.54

N
W

3

5 Year
Degree
20,193.26
21,132.92
22,072.61
23,012.23
24,185.24
25,358.26
26,537.58
27,710.56
28,883.55
30,056.56
31,229.58
32,402.57
33,815.22
35,221.54
36,627.89

culty menbers by the

4
4 Year

Degree

19,253.59
20,193.26
21,132.92
22,072.61
23,012.23
24,185.24
25,358.26
26,537.58
27,710.56
28,883.55
30,056.56
31,229.58
32,402.57
33,815.22
35,221.54

g &

18,313.95
19,253.59
20,193.26
21,132.92
22,072.61
23,012.23
24,185.24
25,358.26
26,537.58
27,710.56
28,883.55
30,056.56
31,229.58
32,402.57
33,815.22



Effective July 1, 1981

Years of 1l 2 3 4 5
Acceptable PH. D or Master's 5 Year 4 Year 3 Year
Experience M. Phil. Degree Degree Degree Degree
0 26,603.76 23,246.21 22,212.59 21,178.95 20,145.35
1 27,894.09 24,279.87 23,246.21 22,212.59 21,178.95
2 29,191.34 25,313.45 24,279.87 23,246.21 22,212.59
3 30,481.62 26,603.76 25,313.45 24,279.87 23,246.21
4 31,771.91 27,894.09 26,603.76 25,313.45 24,279.87
5 33,062.22 29,191.34 27,894.09 26,603.76 25,313.45
6 34,352.54 30,481.62 29,191.34 27,894.09 26,603.76
7 35,642.83 31,771.91 30,481.62 29,191.34 27,894.09
8 37,196.74 33,062.22 31,771.91 30,481.62 29,191, 34
9 38,743.69  34,352.54 33,062.22 31,771.91 30,481.62
10 40,290.68  35,642.83 34,352.54 33,062.22 31,771.91
11 41,844.59  37,196.74 35,642.83 34,352.54°  33,062.22
12 38,743.69; 37,196.74 35,642.83.  34,352.54 |
13 40,290.68°  38,743.69 37,196.74  35,642.83
14 41,844.59 40,290.68 38,743.69  37,196.74

with starting salaries being détermined by:

(a) CATEGORY: the above academic qualifications or equivalent as assessed
by the Board with reference to the Ontario system; and

(b) EXPERIENCE:

(1) An allowance of one increment may be made for each year of
experience acceptable to the Board to a maximm of eight increments.

(ii) If the Dean and either the Vice-President or the President agree
that circumstances warrant it, the Board may negotiate a starting
salary of up to three increments above the level as determined above.

2., 2Annmual Increments

The Board will pay one increment annually as shown in the schedule up to the
maximm for satisfactory service as defined in Article VI and reserves the
right, in the case of infractions of Article VI less serious than to warrant
dismissal, and after adequate warning, to deny an increment to a Faculty
member, giving him reasons in writing.

Faculty‘members appointed to the staff after July 1, 1966, will be eligible
for their annual increments on their employment anniversary dates.
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3. Special Allowances

(2 If a Faculty member accerts an appointment o perform superviscry,
administrative or co-crdinating duties, he will receive exira remuner-
ation and/cr a reduced teaching lcad.

(2) In burgeoning disciplines a special allowarnce mav be paid bv the Board.

(c) Such arrangements will be subject to regulaer review bv *he Rcard and
the Faculty member concerned.

4, Senior Lecturers

A teacher with distinguished service may be appointed bv the Board to the
post of Senior Lecturer at a salary of up to two thousand dollars above
his scheduled level, and his maximum salarv will be increased bevond his
category maximm by a like amount.

5. Teachers of Distinction

A Teacher of Distinction may from time to time be engagec bv the Beard for
certain defined periods at a salary negotiated outside the szlarv schedule.

6. The terms and conditions of each starting salary determined under
section 1 (b) (ii), 3, 4, or 5 will be availeble to the Association.

7. Cost of Living Adjustment

(a) The salary rates set forth in paragraph 1 above shall be adjusted
for cost of living changes as reflected in the Statistics Canada Consumer
Price Index for Toronto. The first adjustment shall become effective
on October 1, 1980, and there shall be further adjustments which shall
take effect on January 1, April 1, July 1, October 1, 1981, and
January 1 and April 1, 1982. The adjustments shall be paid retroactively
- to the effective date stipulated above as socon as they can be calculated
on the basis of the relevant Consumer Price Index data and processed through
payroll. Each adjustment shall consist in amending the salary rates in
paragraph 1 above by a percentage equal to the percentage change by which
the average of the Toronto Consumer Price Indexes for the three months
preceding each effective date of the adjustment differs from the average
of the Toronto Consumer Price Indexes for the three months of April, May
and June, 1980. However, any decline of the Toronto Consumer Price Index
below its level of the average of April, May and June 1980 shall, for the
purpose of these calculations, be ignored.

(b) A1l calculations of adjustments shall be based on the Toronto Consumer -
Price Index data as these becawe first available from Statistics Canada.

Any subsequent correctlions of these data by Statlstics Canada sh2ll not
result in a recalculation of any adjustments. ‘ .

(¢) Th= provisions of (a) & (b) above shall not-2pply on the zbove dates.

8.* The salaries set forth in the schedule in paragraph 1 above shall

be paid in monthly installments on the Wednesday of, or first following,

the fifteenth day of each month. Should a holiday fail on a pay-day )
Wednesday, the salary due shall be paid not later than on the first preceding

working day.

* This provision is effective from April 1, 1981.
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The following plan which was in effect prior to July 1, 1563, will continue
in effect for any full-time Faculty mermber on staZI at September 1, 1969, who
prior to October 1, 1969, elected to centinue to >zrTicipate in it or Zailed
t0 elect to participate in the few Szlary Continuziicn and Disebility Pro-
tection Plan described in Appendix B. It is not avzilable to Faculty members

engaged on or after September 1, 196°.

(2) Each full-time Faculty member of the Iastituze will be entitled to
accwmuilate a sick leave credit of fifteem dzys for the nine ronth
aczdemic year. Ezch full-time Faculty member shall sign an
attendance record so that an accurate record of sick leave credits
can be maintained.

(b) 1) When a Faculty memder vino w2s 2n erployee on April 1, 1964, and
who has more than five years' continuous service, lezves the
staff, he will be paid an amount computed bty rultiplying half
of the number of days of his sick leave credits by the amual
salary to which he was entitled on the dzte of his leaving and

- dividing the product by 355; but the sum wiil not exceed half
of his annual salary at the time of leaving.

i1) For Faculty menbers appointed after April 1, 196U, the continuous
service stipulation will be extended to ten years.

(¢) Ifa Fa.culty'mmber dies, his full sick lezve benefits. as computed in
(b) (1) of this section, will be paid to his estate.

(d) The Board will have a reglster kept, showing for each Faculty mezber
his accumilated balance of sick leave credits, Cnce a year each
Faculty n_:enber shall be notified of his accu—milated sick leave credits.

(e) The Board will assume full liability for the sick leave credits and
retirepment gratuities accumilated by all Fasuity members who were
form=rly on.the permanent or prooationary civil service staffs and
who transferred to the Institute staff on £oril 1, 1964, ~
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SALARY CONTLNUATION AND DISASTLTTY
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The plan described telow was zvailznle el
Faculty member azs at September 1, 1669,
a condition of emplcyment for each Fac
September 1, 19€9.

ectively to each full-time
Participation in it shall be.
v member engaged on or after

It
“

1. The Institute will bear the ertire cost of the S.C.D.P. Plan.
2. During any period of tetal disability due to siclmess or accident the

Institute will continve <¢ pay the total Life-Insurance premium for
six months for the basic coverzge of two tires szlary, and its share
of the premdum for the supplementary twe times salary coverzge; the
Faculty member will pay to the Institute his share of the prerdum for
the supplerentary coverage for the six-month period, After six menthns
a waiver of premium clause continues both coverages in effecs.

3. Dring any period of total disahility due to sickness or aceident the
Institute will centinue to pay the premdums for medical and hospitel
insurance, S.C.D.P. Plan, and Dental Plan.

b, Each Faculty member of the S.C.D.P. Plan who is absent during his regular
academic session because of 2 disability due to sickness or accident
lasting fewer than 22 teaching days will continue to receive his regular
monthly salary from the Institute provided:

(2) that an acceptable medical certificate containing diagnosis and
dates of absence is submitted to the Director of the Institute's
Health Clinic within five days of return to work after each
absence of more than 7 consecutive teaching days; and

(b) that -the Director of the Irstitute's Health Clinic has the right
to examine medically a member at reascnable intervals during
continuous absences of over 3 teaching days.

5. In the case of 2 Faculty mexber of the S.b.D.P. Plan who 1s absent
during his regular academic session because of a continuous total
disabllity due to sickness or aceident lasting more than 22 teaching
days: - .

(a) his regular monthly salary will be paid by the Institute for 2
period equal to the first month of total disability; and

(b) thereafter, his salary shall cease and a monthly benefit shall
be paid by an outside insurer up to 75% of his regular monthly
salary at the commencement of the total disability. Of this
amount 6% shall be paid by the insurer to the appropriate pension
plan on behalf of the member; the Institute shall pay 2 matching
6%. 1In addition, there is provision for an armual cost of living
adjustment for those continuing to receive benefits. Tnhis benefit
will continue, wntil recovery, retirement, or age 65, whichever
comes first.
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(¢, Lpen als retum o teaching, the penefi: nrovided in () above
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will cease and nis remilzr selary from the Institute will be

(¢) - Showld there be z recu——ence of ne sam= or causally related tozal
disadility within 6 months of his return to work his salzry will
Cease and the insured benefits will resume with no waiting period.
An unrelated total diszbility, or a recurrence after 6 months from
the date of return to teachi g after a previous total disahility,
1s not 2 recurrenne of ths same or causelly relzted sickness or
disability for the pwrposes of this sub-section (d).

(e) If, in the opinicn of Institute officials, a merter of the S.C.D.P.
Plan has recovered from 2 long-term total cisezhility end is capable
of assuming the full responsibilities of his office » hls rejoining
salary may be increzsed one cr more increrants beyond his salary
level at the commencerent of his total disability.

(f)- If, in the opinion of Institute officiais, 2 merber of the S.C.D.P.
Plan has a residuzl disability which precludes his resumption of
teaching duties, every effort will be made to find suitable
employment for nim within the Institute.

As used in this plan "total disability" means substantially the follcwing:
the complete inabllity to perform any and every duty of his regular
occupation during the first two years of disability; thereafter he is
conslidered disabled if unable to engage In any substantially geinful
occupatlon for which he is qualified by reason of education » training

or experience.

Each Faculty member who elected not later than Octcher 1, 1969,tc join
the S.C.D.P. Plan at its inception will not accumilate any additionzl
credits under the old Sick Leave Credit and Gratuity Plan. Instead,
he is entitled to a gratuity of w to 55 per cent of his regular annuzl
salary carputed at date of withdrawal of gratulty as follows:

Regular Annual Salary

Number of &ays' at Date of Withdrawal,
of Sick Leave Credit Separation, Retirement,
(Maximm 365) X 55 X or Death.

100 365

The requirement of ten years' continuwus service will be waived, The
gratulty will be paid in whole or in part as requested within three
months of receipt of a written request,.

Any eligible Faculty member wno elected to continue to participate in the
old Sick Leave Credit and Gratuity Plan rmay apply later to join tne '
S.C.D.P. Plan under the following conditions:

(a) The applicant must provice evidence of insurability acceptable
to the insurer,
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(b)

(c)

(@)

(e)

Membership in the S.C.D.P. Plan would become effective on the first
day of the month first following a period of three months after
written acceptance of the application by the Institute.

No further credits would accumilate under the old Sick Leave Credit
and Gratuity Plan after the date of joining the S.C.D.P. Plan.

Any such Faculty member who, at the date of acceptance into the
S.C.D.P. Plan, had been continuously employed by the Institute
since March 31, 1964, or for ten years or more, would be entitled
to a gratuity of up to 50 per cent of his regular annual salary,
canputed at the date of withdrawal of the gratuity as follows:

Regular Annual Salary at
ngfdnlzefegieda:ys 39£ Date of Withdrawal, Separation,
(Maxc 365) X 133 X Retlrexgzgt, or Death

The gratuity will be paid in whole or in part as requested within
three months of receipt of a written report.
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Appendix C

MATERNITY LEAVE

The following is a summary of the provisions of The Employment Standards
Act 1974, (Statutes of Ontario, 1974, Chapter 112) Part XI, sections
35 - 39 relating to maternity leave.

The Act provides for maternity leave of up to 17 weeks for employees with
at least 12 months and 11 weeks of service in the period immediately
preceding the estimated date of delivery.

The leave may be taken during the period cammencing 11 weeks before the
estimated date of delivery and ending 17 weeks after the date of delivery.

Minimum post-natal leave is six weeks, unless the Faculty member furnishes
a certificate from a legally qualified medical practitioner stating that
she is capable of working, and provides the Institute with one week's
notice of intent to return earlier.

The Act does not provide for incame maintenance. Unemployment Insurance
maternity benefits normally are available. .

The Act does not provide for accumilation of seniority or benefits during
maternity leave, but does protect both to the date of leaving.

Appendix D
TRANSFERRING NURSING FACULTY

In February, 1974, an addendum to the Agreement was agreed to by the
Association and the Board. This addendum continues in force, with the
salary schedule therein contained amended to reflect the current scales
of remmeratian. Copies are available for reference in the Nursing
Department office, the office of the Secretary of the Board, and in the
Association office.

The amended salary schedule shall be as follows:

Acceptable Experience 1980-1981 1981-1982
0 17,374.28 19,111.71
1 18,313.95 20,145.35
2 19,253.59 21,178.95
3 20,193.26 22,212.59
4 21,132.92 23,246.21
5 22,072.61 24,279.87
6 23,012.23 25,313.45
7 24,185.24 26,603.76
8 25,358.26 27,894.09
9 26,537.58 29,191.34

10 27,710.56 30,481.62
1 28,883.55 31,771.91
12 30,056.56 33,062.22
13 31,229.58 34,352.54
14 32,402.57 35,642.83

In additicon, the provisions of Article X - 7 apply.



Appendix E
FACULTY RE~CMFLOYMENT PRCCFAM

It is agreed that the Instit
erployrent pregew for :*ec".:néc..t fazd

A redimdant facuity memter, wWho 2zme2s Lo Join the re-eifIsiTent prig/En,
viill be transferred from h..S normel c.‘.e_:;a:":mn‘; £0 tnlis zrogEmoon the lay-
off date, or, in the case of an egs2al e ..er::i.i:xg ceroni the lzy-oll dzte,
within seven dzys after a decision to uwhcld ley—cil Is renisred., N30
doing, the faculty remdaer will retein nis regmulzr fzculsy sTatus with

the Institute,

Tne time period for progam gpertl

riod { c E =
thzn one month and not more thzn thirty-six ronths. wrile partliclipziing

in the progre=m, the faculty me"oe will be:
(2) entitled tc 2 monthly sazlarv eguzl to his menthly sziz-y on th2
: lay—o“' date, miltipled by the lesser of yezrs ol semice 2

Faculty merber or twelve, divided by the numzes of m.‘.::; of
‘participation in the program. Notwlthstanding the afc: -:-envic:-a,
-the monthly salary while in the program shell not exceed the -
individual's monthly salary at the date of lay-off.

- (b) entitled to receive benefit coverage 2s a reguizr Taculty memker

except that salary-related tenefits shall be bes2d ca tha salzy
as determined in (2) above.

(¢c) eliglble for preferential considerstion over extermzl candidates
~and consistent with regular Institute niring grocedure for
transfer to any open regular vosition in the Instizute for waith
the individual ray be ouali--ed or could becore guzlifi=d within
twelve months in the positicn. However, should there Se confiict
with the provisions of Article III F, 9,I0, 11 those provisions
- shall pr~°va.il. Selary for such a2 posi‘:.lo'x tr?::s:‘e:' would be
within the position's s2lary range but zt a2 level nomm2l for
positicn incurbents having Rye:'svn service equzl to that of the
transferring individu=l. . :

(d) expected to participate actively in seelkdng extermal re—esploymenc
through and with the assistance of aveilable c":.."!se.-."_*:.,, end
employrent services both within the Institute and extarmal to thre
Institute. Active participation mey include fommal educaiion
for a changed occupaticn; such formal educaticn &t tha Inmstitute
would be tultion-free.

(e) expected to carry out occasic:.l work assigiments for which the
individual is competent.

(f) entitled to his right of recall (Article III 7, 9 ar<d 10) and his
right of Appeal (Article VII).
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4.
(2)

(®)

A Faculty participant in the Program may Trequest separat
progran ani the Institute at any time. In this case the

c

razuin
merber will be entitled to a separation allewance ecusl o ons-hall
of his monthly salary while on the program rultipliad by ths mumber

of months remaining within the program.

In the case of an abbreviated program where the full enzitlisment is
not utilized because of the limitation of 3(2) the Fa:_l:y menler
shall recel"e a separaticn allcwance equal to one-nzlz ¢ the
rerainder of his entitlement undsr the Progran.

A redundant Faculty member who does not participate in the re-emplament
program is entitled to receive a separation zllowance on the lay-cif

te, or, in the case of an appeal extending beyvond the lay-off a_g-,
within seven days after a decision to uphold lay-off is rendesred. Tais
allowznce will be eguzl to one-half of his monthly szlery cn the ley-
off date multiplied by the lesser of years of service as a Faculty
member or twelve.

The Faculty re-employment program will be administered under the
direction of a President's cammittee composed of the Vice-President,
one person appointed by the Association President, and one perscn .

. appointed by the President.
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As negotiated with the Faculty Association, the Board agrees that
any progx:am/course/semina.r tuition fee will be waived for eligible
Ryerson faculty and their dependants, subject to the following conditions:

1. Faceliy wmeans all regular and probationary teachers as
defivned in the R.F.A.-R.P.I. Collecztive Agreerant.

2. -Dependamt meacs a2 spouse, child (naturzl, zdopted or step)
or other dependant reccmized in lau.

3. Vaiver of tuition means that the poztion of the Instituts
- Fee designated for tuitioz, as definad by tha Ingtitute,
will not be required te be paid. Faculty aad dependants

will be expected to pay the non-tuition portion of the
Institute Fee, and other applicable fees such as épplication,
- Stedent wmion levies, late fees, lab fees etc., etc. No =
* receipt will be issued for the waivad tuition fee; it is
" then deexed to be a non~taxable benefit. .

4. Eli:gible Faculty and Dependaunts must meet the admission
requirecents for the program/course/seminar, and have been
" accepted by the Registrar's office where applicable, bafore *
application for waiver of tuition caa be made.- oL
‘5. Faculty and dependants will not be counted in determining
" minimen nucbers of registrants required to run 2 course/ -
program/seminar.

6. Coantract education courses througa M.D.I. or the Continuing
Education Divisioa are excluded wher either the exclusion of
non-contract menbers is a written stipulation and/or where
the attendance of Faculty and dependants would preclude the
attendance of a contract member.

7. Open College 2nd C.J.R.T. courses are excluded.

8. This benefit shall contiouz in force while Faculty
menbers are on leave, with or without salary, diszbled and/or
retired. Furthermore, in the case of an unpaid leave a
-refundable loan shall be made to Ryerson for the tuvition
fee which shall be repaid to the Faculty member on his re-
tdrn to active service. Failure to return shall result
in forfeiture of the aforementioned loan.

9. Tnis benefit will be available to Faculty members who have
: © retired amd their dependants, 2nd to dependants of Faculty
members who have died in service. :
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IN WITNESS WHERECF the parties hereto have excuted this
Agreement in Toronto on this 2§~ day of A evewdraq 1981,

THE BOARD OF GOVERNORS OF RYERSON POLYTECHNICAL INSTITUTE

=

( '/‘*-p.:-':::' C\""M

Chairman

VRS P

Secrggafy

THE RYERSON FACULTY ASSOCIATICN

Za g




