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Article I 

IEFINITIONS 

is the collective agreement negotiated between the Board 
and the Association as agents for the Faculty. 

is the Ryerson Faculty Association. 

is the Board of Governors of Ryerson Polytechnical Institute. 

is the Chairman of a department and is appointed by the Board. 

is the I:ean of a division and is appointed by the Board. 

the term Faculty includes all regular and probationary 
teachers (including those on a re-employrrent program, reduced 
work-load, andjor lay-off status) as agreed between the 
Association and the Board; Assistant or Vice-Chairmen, 
Chairm:m, reans and the Vice-President; and other regular 
and probationary teachers who are, or have been, appointed 
to supervisory or Academic administrative positions. 
Notwithstanding the above only the provisions of Article 11 D, 
and Article III B 4 shall apply to the Deans and the 
Vice-President as such while they hold these offices, other 
conditions of their service in these functions being 
detennined on an individual basis. 

is the annual salary increase awarded to a Faculty member 
for satisfactory performance under this agreement. 

is Ryerson Polytechnical Institute. 

for the nurnose of this agreement the term 
Limited Contract (Temporary) Instructor includes those 
instructors hired for instructional duties for a defined 
limited time, nornally of less than one year. 

is the Minister of Labour of Ontario. 

is the President of Ryerson Polytechnical Institute. 

the term probationary faculty includes all teachers in the 
first three years of their career ernployrrent at Ryerson and 
holding the title of Lecturer or Professor. 

the term regular faculty includes all those teachers employed 
on a career basis at Ryerson who have successful~y completed 
the three year probationary period and hold the title of 
Lecturer or Professor. 

is the Vice-President Academic of Ryerson Polytechnical 
Institute. 

NarE: In this Agreement, where the context demands, the masculine gender shall 
connote the feminine. 
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Article II 

'IER4S OF AGREEMENT 

A. GENERAL 

1. 'Ibis Agreement will come into force on July 1, 1978 superseding the 
Agreerent previously in force, and is to be in force until June 30, 1979. 
In the event of conciliation and/or arbitration, the Agreenent shall 
continue in force until a new Agreement is reached. 

2. A committee representing the Board and a committee representing the 
Association shall meet at the request of either party to discuss matters 
of nu tual concern. 

3. The Agreement may be altered before the date in Article II, Section 
A., 1, only by the nutual written consent of the Board and the Association. 

4. Except as otherwise provided in this Agreement, either party to the 
Agreement may serve notice an the other by March 1, 1979 of its desire to 
negotiate changes in this Agreement. Representatives of the parties shall 
corrmmce negotiations w1 thin fourteen days of such notice. 

B. CONCILIATION 

1. At any time after fourteen days from the commencement of negotiations, 
either party may request the services of a conciliator appointed by the 
Ontario Minister of Labour, who will endeavour to resolve the outstanding 
issue(s). 

2. In the event that no agreement is reached through the services of the 
conciliator, he will advise the chairmen of both negotiating co~ttees 
before withdrawing his services. 

3. All costs of conciliation proceedings will be shared equally by the 
Board and the Association. 

4. By mutual a.greerrent between the parties, the provisions of section B 
may be waived. 

•:./ 
. (j) J u N i: 0 1978 

J .. ,.) J 
.; 

2 



C. ARBITRATION 

1. If after seven days from the withdrawal of the conciliator, or from the 
tire of agreerent not to seek conciliatioo, ant Agreerrent has not been. 
reached, arbitration is automatically invoked~_! Each party will prepare for 
the arbitrator a statement of the unresolved issue(s), along with a statement 

~ of the issues already tentatively agreed, and a copy of the previous 
o Agreement. · 

. . ·~ ·~ .S 2. If after seven further days the parties have been unable to agree on an Jl 21 ] ·o rg arbitrator, the briefs prepared in Section C. , 1 above will be passed to the 
~ ~ 8~ Minister with the request that he appoint/provide an arbitrator within fourteen 
______ day---=:.-s..,...·l. 'I'li! dedsicn of the arbitrator on the issue{s) ffivolvea WITToe· f'iiial ___ _ 

and binding on both parties, and together with the previously agreed issues 
will constitute the rew Agreement. 

3. All costs of arbitration proceedings will be shared equally by the Board 
and the Association. 

D. MEMBERSHIP IN 'lliE ASSOCIATION 

1. All rrenbers of the Faculty shall automatically, as a condition of 
ernploynent, be cone and remain rrerrbers or Associate rrembers of the Association, 
as provided in the By-laws of the Association. 

2. The Board will provide the Association with a list of Faculty rrernbers by 
October 1, and will provide a list of changes in Faculty members nnnthly 
thereafter. 

3. The Board agrees to deduct the Association fees each month from the salary 
of each Association member, and to deduct the initiation fee from the first 
month's salary of each new member. 

Article III 

STAFFING 

A. IEPARrMENT APPOIN".rr€NTS OOMMI'ITEE 

1. Each Chairman shall establish annually a Department Appointments Committee 
(DAC) of at least three members as follows: 

- the Chairman or his a~nt 
- one regular Faculty member elected by the fUll-time Faculty 
- one regular Faculty member appointed by the Chairman. 

2. Where a larger DAC is appropriate, fu...-rther regular Faculty rernbers shall 
be added in the ratio of one elected to one appointed so that the number of 
appointed members does not exceed the number of elected IIErnbers. 
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3. The conposition of the DAC shall be reported to the Vice-President and 
to the Association annually. 

4. The duties of the DAC shall be as set out in this Article. 

B. APPOINTMENTS 

1. Probationary Faculty 

(a) Each successful applicant will normally have a relevant Master's degree 
and work experience. Applicants with less than a Master's degree but 
sufficient relevant work experience will also be considered. Relevant 
academic and work experience beyond the minimum will be recog]lized by 
an appropriate munber of increments above the mininrurn salary, to be 
recoi!'I'IEnded by the DAC and agreed by the applicant and the Dean. 

(b) Each new Faculty rrernber is appointed to the probationary Faculty by 
the Board on recomrrendation of a Dean. The appointment will be 
recomrrended by the DAC. 

(c) In each serrester of the probationary period the Faculty member shall 
be assessed for teaching competence by three different rrernbers of 
the DAC, at least one of whom is an elected member; each will submit 
to him, with a copy to the Dean, the Chairman, and the Secretary of 
the Association, a letter of constructive criticism. Where possible, 
at least one assessor will be a regular Faculty member in the 
probationary rrember's field of knowledge. 

2. Regular Faculty 

(a) During the first term of the third year of service each probationary 
Faculty member will be reviewed by the DAC for teaching competence 
and acceptability as a regular Faculty member. Results of student 
evaluations will be available to the DAC also. 

(b) By the end of the first term of the third year, the Dean, after 
considering the report of the DAC will either (i) transfer the member 
to regular Faculty, or (ii) refuse to transfer the member to regular 
Faculty, giving reasons in writing. In the latter case, the rrernber's 
employnent will cease at the end of the academic year. Should the 
rrernber disagree with the Dean's decision he has recourse to the Appeals 
Procedure. 

3. Limited Contract (Temporary) Instructors 

Limited Contract (Temporary) Instructors may be hired to replace Faculty 
rrernbers on leave, for special assigJ'liTlents, or for musually heavy terrporary 
teaching coiTU'Tli tments. These appointments will nonnally be of less than one 
year's duration. 
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4. Supervisory Faculty 

(a) A regular Faculty rrember who asst.Unes academic administrative duties 
shall continue to teach three academic course hours per week in his 
field of competence throughout his assignment to such duties; at the 
conclusion of these duties he shall have the right to be assigned to 
a full-tine teaching position, nonnally within his former departrrent. 

(b) i) 

ii) 

iii) 

A person appointed from outside the regular Faculty to an academic 
administrative position shall be assigned simultaneously teaching 
duties in his academic specialty or in another field in which he 
is judged by the Departrrent concerned to have adequate qualifications. 
Such duties shall ancunt to three academic course hours per week, 
and shall form the basis upon which his teaching effectiveness shall 
be assessed; the provisions of B.l. (c) and 2. (a) above shall apply 
to the assessment procedure except that, in lieu of the DAC, the 
review of teaching competence shall be undertaken by an ad hoc 
comnittee consisting of: the Vice-President or his appointee, the 
Dean or Chairnen of the Division or Department concerned, the elected 
menber of the DACJ and two appointees of the Association. 

If, pursuant to (i) above, a positive assessment ha~ be~n made_ the 
person referred to in (i) shall, on the date he relmqu1shes his 
academic administrative duties, become a regular Faculty member 
provided, however, that the committee referred to in F below, (Ibut 
where necessary, including an appropriate replacement for the person 
referred to in (il], which shall be convened for the purpose, has 
determined that there is no current or foreseeable redundancy 
situation in the Department concerned, and that none would be created 
by the reception of the individual concerned. 

Should a redundancy situation nevertheless occur in the receiving 
Departnent within four years of the appointment of the person to 
regular Faculty according to (ii) above the budgetted full-time 
complement of the Departrrent shall be increased by one for the balance 
of the four years. 

iv) If, pursuant to (i) above, a negative assessrrent has been made the 
person shall have, in respect of such assessrrent, recourse to the 
appeals procedure. A negative assessrrent or a nega.ti ve out cone of 
an appeal on the assessment issue shall have no bearing on the person's 
right to ccnclude his term of appointment as an academic administrator, 
but shall preclude re-appointnent. 

C. TITLES 

1. The title Lecturer will normally be given to a new Faculty member. 

2. The title Professor will be given to a Faculty rrember who has five years' 
satisfactory service at Ryerson. 

3. The title Professor will also be given to a Faculty member with five years' 
satisfactory teaching experience at the post-secondary level, on the 
recomrrendaticn of the DAC. > 
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D. RESIGNATIONS 

1. In t~ first four roonths of ernployrrent a Faculty member rray resigj'l on 
one month's written notice. 

2. Thereafter, three month's written notice is required. 

3. Resignation by a Faculty member must be in writing, addressed and 
delivered to the Chainnan of his Department. 

E. DISCIPLINE AND DISMISSAL 

1. In the event of denx:>nstrable failure of a Faculty merri:>er to fulfill the 
obli~tions defined in Article VI-C, the Faculty member my be subject to 
discpline or may be expected to participate in personal and professional 
development tmder the guidance and advice of the Chairrmn. 

2. Discipline zmy be recOl'l'lrended by the Chainnan if, in the Chairman's 
judgement, a Faculty member is failing to fulfill the defined obligations 
and/or has not responded adequately within reasonable tirre to guidance and 
advice for inprovement. 

3. Discipline nonna.lly will be considered in terms of appropriate progressive 
sancticns from fonna.l warning, to financial penalty, to rec0!'1'11'1'ended dismissal. 
Suspension with defined terms for re-instatement may be an appropriate sanction 
in some circumstances. 

4. A recomnendation to dismiss a Faculty member is initiated by a Chairman to 
the Dean after lesser sancticns have been judged ineffective, or when dismissal 
is judged to be proper action in the best interests of the Institute and its 
students. Action to dismiss is the authority of the Board when a recomnendation 
for dismissal is made by the President on the prior recornrrendation of the Vice­
President, the Dean and the Chairman. 

5. 

(a) 

(b) 

(c) 

6. 

(a) 

Probationary Faculty 

In the first four months of employrrent a Faculty member may be dismissed 
with one roonth's written notice, or one month's pay in lieu of notice. 

In the remainder of the probationary period, a Faculty member may be 
dismissed with six rronth' s written notice, or six month' s pay in lieu of 
notice. 

Neither notice nor pay will be necessary in cases of gross misconduct. 

PeE91lar Faculty 

A re@llar Faculty member may be dismissed only for continuing incompetence, 
or serious and persistent neglect of obligations as defined in Article 
Vl-C, or for gross misconduct. ...c;; JUHL O ,978 
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(b) Six JIDnth's written notice of dismissal normally is required. Six month's 
pay in lieu of notice may be g1 ven when the welfare of the students may 
be jeopardized by the Faculty rrember' s continued presence in the classroom, 
or by nutual agreement between the Faculty renber and the Board. 

(c) Neither notice nor pay will be necessary in cases of gross misconduct. 

F. FACULTY REDUCI'IONS 

1. The first duty of the Institute is to ensure that its academic priorities 
rermin pa.ranount, particularly in regard to the quality of learning. When 
faced with financial constraints, the Institute must ensure the primacy of 
its educational functions. It is recognized that any personnel reductions in 
the Institute would be a measure of last resort in solving budget difficulties. 

2. Should Faculty reduction be necessary for any reason, every effort will 
be made to assign regular Faculty rrembers to other teaching duties in the 
Institute. In such instances, seniority and ability shall be the sole criteria. 
Furthennore, consideration will be given to retraining of Faculty rrenners to 
adapt them to an available position within the Institute. 

3. The Institute will utilize where possible normal retirements,volunt~J 
early retirements, voluntary reduced workloads, and leaves of absence to 
ameliorate the effects of redundancy. 

4. Situations and degree of faculty redundancy shall be identified by the Vice­
President in consultation with the Deans. The Dean of a division, in which a 
redundancy has been identified, shall notify all faculty within his division of 
that situation. A Redundancy Identification and Anelioration Committee (R.I.A.C.) 
shall be struck i.Imediately, consisting of the I::ean of the division, the Cha.irrmn 
of the department affected, and the President of the Association. The R.I.A.C. 
will seek to establish emploYJIEnt opportunities to offset the effect of 
departmental redundancy following the principles that faculty members should be 
allocated the teaching loads that are taught, or are planned to be taugpt, by 
other than regular or probationary faculty nernbers, and that faculty members should 
be considered for available non-teaching positions in the Institute. The following 
sequence of priorities shall be followed: 

(a) seeking teaching opportunities elsewhere within the departiiEnt (day and/or 
evening), · 

(b) seeking teaching opportunities elsewhere within the division (day and/or 
evening), 

(c) seeking teaching opportunities elsewhere within the Institute (day and/or 
evening), 

(d) seeking non-teaching emploYJIEnt opportunities within the Institute, 
consistent with regular Institute hiring procedure. ,s JUN 2 0 1978 
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5. 
(a) If the R.I.A.C. is successful in finding a potential teaching opportunity 

outside the affected departrrent, the DAC of the departrrent with the 
redundancy situation will meet with the DAC of the departnent in need of 
expertise and the President of the Association. 

(b) i) If the DACs and the President of the Association agree that the 
available expertise is adequate for the available teaching load(s) 
they will recomrend, to the Deans involved, willing and acceptable 
personnel of the department with the identified redundancy, to teach 
the available load(s). 

ii) If the available expertise is not considered completely adequate for 
any potential teaching opportunity, the R.I.A.C. will recorrnend to the 
Vice-President that a particular person or persons in the affected 
department undertake retraining during a specified tinE in a needed 
area of expertise, at the earliest opportunity. In this case the 
Institute will make every reasonable effort to facilitate this limited 
retraining. 

(c) A faculty member who is assigned courses in another departnent to avoid 
redundancy will remain a nellDer of his original departnent , unless permanent 
transfer is arran~d by written mutual agreement of the receiving department 
and the individual faculty nember. In the latter circumstance, should the 
receiving departnent at sorre future date be faced with a redundancy situation 
of its own, the aforerrentioned faculty member's seniority within the 
receiving department shall be interpreted as corrm:mcing from the date on 
which the permanent transfer became effective. Should the result be an 
identification of the faculty member as redundant within his new department, 
that is the receiving department, then he will be transferred back to his 
original departiiEnt with a seniority equal to his original seniority plus 
the additional amount developed while within the receiving department. 

6. In the eVP-nt that the aforementioned efforts do not resolve the redundancy 
situation, and' where the curricular teaching requirements have been provided 
for, and where a departrrent or an area of specialization is faced with a lay-off 
situation: 

(a) The Chairman and the Dean will determine on the basis solely of seniority 
and ability which faculty nembers are to be laid off. For this determination 
seniority and ability shall weigh equally. 

(b) The faculty rrembers who nay be considered for lay-off shall be those with 
lesser seniority in the department and the total nurrber under consideration 
shall not exceed twice the number of redundant positions. 

(c) If a faculty rrember who has expertise in an area of specialization taught 
by the departrrent where no other faculty member is capable of teaching such 
an area of specialization, and no other faculty rrember can be trained within 
a reasonable time for teaching that discipline, then such a faculty member 
may not be considered for lay-off. A written rationale for such a situation 
shall be reported to the Redundancy Review Board (RRB) -see 6(d). 
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(d) As soon as a proposed redundancy list is completed it will be reviewed by 
the RRB consisting of three regular faculty members, none of whom are 
nernbers of the R.I.A.C. The RRB shall consist of an appointee of the 
Vice-President and an appointee of the RFA Executive, who in tum will 
name a rutually acceptable third appointee to chair the RRB. Furthennore, 
one of the three aforenentioned appointees shall usually be a member of 
the department involved. The RRB will follow an established procedure in 
evaluating the rec0Ill1'lendations of the Chairman and Dean. On completion 
of the review, the RRB will issue a confidential report to the Chairman 
and Dean. The RRB will also provide a copy of the report to the President, 
Vice-President, and the Association President. 

(e) After due consideration of the R.R.B. report, the Dean will notify, as 
soon as possible and in no case later than six months before the date of 
lay-off the affected faculty member(s) of his/their lay off status and 
the options open to such Faculty member( s) • The lay-off date shall be 
August 31 in all cases. 

7. From the date of notice to the date of lay-off the Faculty member shall 
retain his status as a regular Faculty nember unless he vollll1tarily arranges an 
employnent separation. On the separation date: 
(a) he will receive a separation allowance equal to one-half month's salary 

per year of service to a naxim.J.m of six IIDnth' s salary. 

(b) he will waive all rigtlts of participation in the Faculty Re-ernploynent 
Program, and 

(c) he will retain his ri{#lt of recall (Article III F 9 and 10) and his rigpt 
of Appeal (Article VII). 

8. If the Faculty nerri:>er has not exercised his rigpt of voluntary separation 
( 7 above) by the lay-off date, or in the case of an appeal extending beyond 
the lay-off date, within seven days of the confinnation of the lay-off, then 
on the appropriate date he shall either: 
(a) accept employment separation in accordance with paragraph 7, or 

(b) enter the Faculty Re-Employment Program (Appendix E). 

9. Within three years of being laid-off the Faculty member shall be offered 
by registered neil the first available faculty appointment in his previous 
depa.rtnent in a field in w:rJ.ch his expertise can be used. Where more than one 
faculty member has been laid-off from the departnent, offers shall be made to 
faculty in inverse order of their lay-offs. A reasonable period shall be 
provided for taking up the offer in order to enable the faculty member to fulfill 
his current employment obligations. An offer nade to a faculty member under 
this paragraph, but refused by him without corrpelling grounds, extinguishes all 
rights under the provisions of this paragraph. 

10. Ulring the three years following the date of lay-off, the Faculty rember 
shall be notified by registered nail, of all teaching positions which beco:rre 
available in departments other than his fo~r department, and which have not 
been filled by Faculty entitled to these positions under paragraph 9. 'llie 
Faculty member, should he apply for such a position within 21 days of mailing 
date, shall be interviewed by the appropriate DAC for the available position. 
This shall take place before any general advertisement ~he position(s) is/are 

undertaken. '(~·/,.;J UN 2 0 1978 
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1Vithin three years of the date of lay-off a Faculty member may apply to the 
Director of Personnel to be notified of any non-teaching vacancy for whick 
he is qualified,or could become qualified within twelve months on the job. 
Should he apply for such a position he will be subject to the usual hiring 
practices of the Institute,and he will be considered along with internal 
candidates for the pssition,having due regard for the promotion expectations 
of others within the department,but before outside advertisement is under­
taken. Should he be accepted in the position his salary would be within the 
position's salary range at a level normal for position incumbents having ~r. 
Ryerson service equal to that of the redundant Faculty member. ~ 

~ ~ 
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A Faculty rember shall retire nornally on August 31st following his 65th 
birthday. 

Article IV 

BREAKS AND EXTENSION 

For Faculty members the period for study, course prepara.ticn and related 
work, and vacation will not be less than two, and not nore than three­
consecutive months in ~ twelve mnths of en:ployment, the precise period 
to be at the discretion of the Chainnan and two administrators senior to 
him. 

Faculty rrenbers will not be required to teach rore than two terms in any 
twel ve-rnonth period. 

Unless agreed to as a special condition at the time of' en:ployment, teaching 
after six p.m. and on Saturday will be on a voluntary basis. The terms and 
conditions of each appointment will be made available to the Association. 

Article V 

LEAVES OF ABSENCE 

A. EX'IENDED LEAVES OF ABSENCE 

1. General 

The Board and the Association mutually agree that the taking of' leaves of' 
absence by rrernbers of' the regular Faculty for the purpose ·of academic 
ref'reshlrent or expansion of' experience is to the benefit of' the Institute 
and its students. Therefore, the Board agrees to grant a Faculty rember a 
leave of' absence depending on such factors as length of' service, availability 
of alternative teachers, and the priority of' the need in each case, subject 
to the following: ~Q J UN 2 O 1978 
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(a) the Faculty nember nust apply in writing to the Board throu@:l his Chairman 
at least eigpt rronths prior to the beginning of the semester in which he 
plans to start his leave, w1 th a tentative agreement to be reached between 
the two parties within a month of application. A firm~ written, final 
agreenent between the nember and the Board shall be reached four months 
prior to the requested date of comnencernent of leave. 

(b) the purpose of the leave shall be for experience approved by his 
Departrrental Council, and the Ryerson Academic Council. 

(c) where the length of the leave is twelve roonths or less, the Faculty 
nember will be expected to return to active ernploynent as an instructor 
at the end of his leave. However, this does not preclude a renewal of 
leave by nutual agreement between the Faculty :rrernber and the Board, 
subject to conditions A.l. (a) and (b) above. 

(d) the Faculty rrember's entitlement to increrrent will not be interrupted. 

(e) the Faculty rnerri:Jer on leave will be deemed to be a member of the Faculty 
and will therefore continue to participate in the medical, hospital, 
dental, extended health, and Group Life Insurance benefits. 

2. Leaves with Pay 

(a) A Faculty Merri:Jer will normally be eligible for a one-year leave with 
pay at 60 per cent of his normal active employment salary, following 
six years' service from commencement of employment or return from 
paid leave, 70 per cent after seven years, 80 per cent after ei@l.t 
years and 90 per cent after nine years. Both service criteria and 
salary while on leave rna,y be adjusted by rutual agreement between the 
Board and the Faculty Member. For the purposes of this paragraph 
"service" will not include periods of "leave without pay". 

(b) A Faculty member an paid leave may receive outside remuneration up to 
the difference between his salary while on leave and his nonnal salary. 
If greater outside remuneration is received his entitlement from the 
Institute will be reduced by one-half the excess. 

(c) In recogpition of the facts that the above provisions will rrake a paid 
leave feasible for a large number of present Faculty members, that 
quality of teaching nust not suffer, and that the demands i!Tl)osed by 
the new status IlllSt be met, the Institute will not be able to grant 
such leave to rrnre than fifteen per cent of the Faculty members of arry 
one departnent at any given tine. Departments with fewer than seven 
Faculty members will be given special consideration to ensure that 
Faculty merri:Jers therein have full opportunity for the exercising of 
this articles (VA. 2) provisions. 

(d) In addition to the benefits covered above, the Faculty nernber on leave 
must contribute to his pension based on salary while on leave, and will 
continue to be covered by the Salary Continuation and Disability 
Protection Plan. In the case of disability the benefit will be 75 per 
cent of nornel active salary. The premiums for the benefits will be 
shared as if the Faculty :rrember were in active eJll1loyment. 

I --c) ) J u N 2 0 1978 
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3. leaves Without Pay 

(a) Where a Faculty rrernber is deerred ineligible for leave with pay, but 
where the Board recognizes that leave will enhance the Faculty rrernber•s 
potential value to the Institute, he may be granted leave without pay 
subject to the exigencies of the service. 

(b) 'Ihe Faculty rrenber on leave without pay is not eligible to contribute 
to the Pension Plan. He will be eligible to continue his Group Life 
Insurance at the rate in effect inmediately prior to the conmencerrent 
of leave and to participate in the Long Term Salary and Disability 
Protection Plan. 

(c) The cost of participation in the available benefits will be paid entirely 
by the Faculty rrember quarterly in advance. Upon his return to active 
employrrent, the Institute will refund that portion of the premiums which 
it would nonnally have paid had the Faculty member been in active 
employrrent. 

(d) Association dues will be paid by the Faculty member directly to the 
Association. 

B. SPECIAL lEAVES 

1. A short leave of absence with pay may be granted by the Board for 
corrpassionate reasons. 

2. Reco@lizing that a Faculty member rrey be tmable to fulfill her teaching 
comm1.tments due to maternity leave of absence conflicting with the serrester, 
it will be necessary therefore for her to withdraw from her instructional 
duties during the whole semester in which she is due. Maternity leave, without 
pay, will be arranged consistent with the "Errployrrent Standards Act" (Ontario) 
(see Appendix C). However, other employrrent within the Institute will be made 
available at her regular salary. 

3. The Board may allow time off and/or may financially assist Faculty members 
who wish to take short courses of a specialized nature approved by the Board, or 
to attend annual rreetings of professional societies approved by the Board. 

4. Political Leave 

Members of the academic profession ougtlt to be as free as the members of any 
other profession to choose to enter public life. 'lhere is an obligation upon 
Ryerson as an institution to see to it that no impediments are placed in the 
way of a member of the academic staff with a desire to enter public life. Sorre 
nembers of the academic comnunity can make worthwhile contributions to political 
life, and this fact should be recognized. 

(a) A Faculty nenber who is considering becoming a candidate for public 
office shall consult with the Chairman of his Departrent about the 
effect of his political candidacy on the academic welfare of the 
Department, bearing in mind (a) his short-term absence during the 
campaign period; (b) his possible long-term absenc.e~;, and (c) the 
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possibility of his continuing some academic duties on a part-time 
basis if the demands of his public service permit. If the Chairman 
of his Department or the Dean of his division objects to his candidacy 
he shall state the grounds of his objection both to the prospective 
candidate and to the Dean or the President. No 01ainnan or Dean, while 
such, shall becorre a candida.t~ for public office. 

(b) If there is no objection to thP. candidacy, the Faculty member shall be 
entitled to leave of absence v.1.th full salary during the carrpaign 
for election upcn the following basis : 

(i) for election to the Parlia.ment of Canada: leave for the equivalent 
of one roonth; 

(ii) for election to the Legislature of Ontario: leave for the 
equivalent of one roonth; 

(iii) for election to a Municipal Council, Cornrrdssion, or Board: 
leave for the equivalent of five days; 

(iv) for election as Mayor of a Municipality or Chairman of the 
Metropolitan Toronto Council: leave for the equivalent of 
ten days. 

The period of leave in each case need not be taken on consecutive days or 
necessarily in whole days. This entitlement shall apply to the candidate's 
first and second carrpaigns, but to none thereafter, except that where he is 
defeated in his first candidacy and elected on his second, he may claim the 
same entitlement if he is a candidate at the next succeeding election. 

(c) If the Faculty rnember is elected he shall, while serving in the office 
to which he has been elected, if he holds an appointment other than a 
sessional appointment, be entitled to leave of absence upon the 
following basis: 

(i) Parliament: leave of absence without salary for a period up to 
five years; 

(ii) Legislature: leave of absence for attendance at the sittings of 
the Legislature, subject to a pro rata reduction in salary; 

(iii) Municipal Council, Commission or Board: leave of absence for 
attendance at sittings of the Council, Commission or Board, 
subject to a pro rata reduction in salary, if significant; 

(iv) Mayor of a Municipality or Chairman of the Metropolitan Toronto 
Council: leave of absence without salary. 

(d) During the extended leave, the Faculty rrember shall have all the normal 
ri!?tlts of rneni>ers on leave of absence. , =---~ 
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(e) If a rrember of the Ryerson Faculty, whether serving as such or on leave 
granted to him on election to Parliament or the Leglslature, is 
appointed a rfulister of the Cratm, he will be expected to resign his 
Ryerson post. 

(f) Arrangements involving full-time leave of absence norna.lly shall hold 
for one term of public service or five years*, whichever is the longer. 
If the faculty member continues to serve after the five-year period, 
then he will be expected to resign his Ryerson post • If thereafter, he 
wishes to return to Ryerson, his appointment shall be by a procedure 
similar to that used for an original appointment. Arrangements involving 
part-time leave of absence may be renewed beyond the five-year period 
so long as the duties of the Faculty member to Ryerson do not suffer. 

(g) After the expiry of his term of public service, the Faculty rrember, if 
he has not resigned from Ryerson in accordance with the provisions of 
(f), shall return to Ryerson and it shall be incumbent on the Chainnan 
of his D:!partment to arrange his program so as to facilitate his return 
to full academic effectiveness. 

(h) These conditions shall not preclude the possibility of making other 
mutually acceptable ~ments. 

Article VI 

OBLIGATIONS 

A. JOINT OBLIGATIONS OF '!HE ASSOCIATION AND 'lliE BOARD 

1. The Association and the Board acknowledge that the primary aim of the 
Institute is the education and development of students. Working conditions, 
contract arrangements , salary schedules, office furnishings, equipment and 
supplies, and budgets nust all be judged in relation to the educational aims 
of the Institute. 

2. The Association and the Institute agree to work together in resolving 
questions arising out of this Article. 

B. OBLIGATIONS OF 'IHE BOARD 

1. The Board acknowledges the primary responsibility of providing an 
administrative structure and climate in which effective teaching may take place. 

* This five years is a somewhat arbitrary estimate of the period after 
which the Faculty member may be considered to have entered the political 
profession fully and the period after which he may be sufficiently out 
of touch with his field to warrant his having to be reinstated by the 
normal ret hod of entry to the Faculty. / -\) · r J>Ju~J 2 o 1978 
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2. Toward this end, rrembers of the Faculty will be given a ma.x1mum of 
acaderrdc freedom consistent with the operation of their departments and every 
possible encouragemant to experirrent with new teaching rrethods and techniques. 
Every possible opportmity will be provided for perscnal acaderrdc gro..rth and 
developrrent. Changes affecting the Faculty will be made only after 
ccnsideration of, and discussion with, those involved, and after adequate 
notice has been given to them. Every att~t will be made to respect the 
dignity and integrity of the nenbers of the Faculty and to provide an 
administrative climte in which rrembers of the Faculty may function as 
responsible perscns. 

C. OBLIGATIONS OF FACULTY MEM3ERS 

1. The Faculty members acknowledge their primary professional concem for 
students. 

2. In the class roan every attempt will be made to create an atmosphere in 
which students may learn. 

3. Each Faculty rrenber agrees to maintain his professic:nal competence in 
his own discipline and to acquire and maintain reasonable pedagogical 
competence. He will try to stimulate intellectual curiosity and enthusiasm 
for learning. He will avoid anything which will damage the self-respect of 
those he meets in class. 

4. Faculty rrel'!iJers acknowledge a responsibility to the Institute and to 
each other, insofar as this is necessary to serve students. 

5. Faculty members agree to display a sense of respoosibility for the 
facilities of the Institute; to maintain punctually their teaching schedules; 
to obtain advance approval for any deviation from their teaching schedules or 
course of studies; to have each session adequately planned; to obtain the 
permissicn of the Chairman before undertaking any enploynent outside the 
department during the academic year; and to inform the Chainnan when they are 
about to engage in a major crurse of study. 

6. Faculty nembers will not criticise other Faculty merrbers or Staff rrembers 
to students; will not encourage or solicit criticisms of colleagues from 
students: and will not discuss their grievances with students. This clause is 
not intended to restrict the Faculty's right to freedom of discussion on issues 
arising within the Ryerson Cormnunity as Faculty, Staff) and Students participate 
in the public life of the Institute, through their participation in its various 
policy formulation/inplementation committees. It is recognized, howeverJ that 
such discussion will be pertinent to the functions of the committees, ana will be 
carried out responsibly. 

Article VII 

APPEALS 

A. GROUNDS 

1. Any dispute over matters arising from the administration of the Agreement, 
including those listed below, must be settled by ~~~--appeals procedures set 
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out in Sections B, C and D of this Article: 

(a) renial of Annual increrent; 

(b) Dismissals; 

(c) Demotions or reclassifications; 

(d) Decreases in pay or allcwances; 

(e) Forced resignations or nan-transfer.s to regular Faculty; 

(f) Matters affecting personal integrity and/or the dignity of the 
teaching profession (as defined in Article VI); 

(g) Lay-offs ; 

(h) Other differences between the parties arising from the interpretaticn, 
application, administration or alleged violation of this Agreerrent. 

B. INITIATION 

An appeal will be initiated by the Association Appeals Committee or the 
Association executive when an aggrieved person or group of persons has 
exhausted all the usual rreans of settling a difference up to and including 
referring the matter to the Vice President. 

C. PRJCEDURE FOR REGULAR FACULTY 

l. Within ten regular working days, not including holidays and vacation 
periods for the aggrieved Faculty rrember, of the cause for the appeal the 
problem will be stated in writing in quintuplicate. One copy will be sent 
to each of: President, President of the Association, <bainnan of the Association 
Appeals Committee, and the Secretary of the Board. The ten-day period referred 
to in this section will comnence at the tine of referral of the rm.tter to the 
Vice-President as required in Section B of this Article. 

2. Within fourteen calendar days of receipt of the written statement of 
appeal the two Presidents shall appoint jointly an Inte:rnediary. 

3. Within thirty calendar days of his appointrent the Inte:rrrediary shall 
receive submissions from both parties, and shall begin to consult infonna.lly 
and without the presence of legal counsel with all interested parties in order 
to ascertain all relevant facts. 'Ihe Intermediary shall determine his own 
procedures to ensure that both parties have full opportunity to present their 
cases. 

4. As expeditiously as possible the Intennediary shall present his findings 
in writing to the two Presidents, with copies tQ: the Faculty rember, the 
Associatioo, and the Secretary of the Board. ~ _) 
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5. Within fourteen calendar days of the receipt of the Intermediary's 
report the Association shall neet with the President or his naninee to atterrpt 
to work out a settlenent. 

6. If, w1 thin fourteen calendar days of the first meeting between the 
President and the Associatioo, no satisfactory settlenent is reached the 
President shall make recommendation to the Board for action. 

7. At its next ensuing regular meeting the Board shall act in the matter, 
and shall notify in writing the President, the Association, and the Faculty 
nember of its decision. 

8. Upon receipt of such notification of the Board's decision the Association, 
if dissatisfied, shall so infonn in writing the Secretary of the Board. 
Proceedings for Arbi trati<n shall be taken forthwith by joint application in 
writing to the Minister. 

9. Within twenty-one calendar days of the above notification the Minister shall 
be asked to appoint an Arbitrator acceptable to both parties. 

10. In cases involving dismissal or lay-off, if the Arbitrator's award is not 
rendered before the end of the six-ronth tennination notice period, the aggrieved 
Faculty m=rnber' s pay and benefits shall continue until the award is made. 

11. In cases involving financial penalty the penalty shall not be applied 
until the Arbitrator's award is made. 

12. Any costs incurred in the above procedures shall be shared equally by 
tre Association and the Board. 

13. By mutual agreenent any of the above tine limitations may be extended. 

14. 'Ihe decision of the Ami trator shall be final and binding on both parties. 

D. PIDCEil.JRE FDR PROBATIONARY FACULTY 

1. 'Ihe appeal will be dealt with by an ad hoc Appeal Board consisting of 
three members of the Ryerson academic comnunity, all of whom shall be efrl)loyees 
of the Board, and shall have no direct knowledge of, or interest in, the 
matter in dispute. 

2. vlithin ten regular working days,not including holidays and vacation periods 
for the aggrieved Faculty member, of the cause for the appeal the problem will 
be stated in writing in quadruplicate. One copy will be sent to each of the 
President, Secretary of the Association, and Chairman of the Association Appeals 
Committee. The ten-day period referred to in this section will comnence at the 
tine of referral of the mtter to the Vice-President as required in Section B 
of this article. 

3. Within ten regular working days of the above submission the President 
and the Association executive will each appoint one nember of the Appeal Board. 
The names of these appointees will be comm..micated to the Chairman of the 
Association Appeals Conmittee. (_~ Plil? O ~S78 
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4. Within five regular world.ng days of the last of these two appointrrents 
being made, the two appointed rrembers will agree on a third rrember who shall 
be chairman of the Appeal Board. The final make up of the Appeal Board will 
be comnunicated to the aggrieved member, the President, the Secretary of the 
Association and the Chairman of the Association Appeals Committee. 

5. Within ten regular working days of the appointment of its Chairman, the 
Appeal Board shall: 

(a) be provided with copies of the submission referred to in D 2 above, 
by the Chairman of the Association Appeals Corrmi ttee, 

(b) rreet to settle procedure, and 

(c) c0l'l'lr1ence deliberations. 

6. As expeditiously as is consistent with justice the ad hoc Appeal Board 
shall render its decision in writing to the Faculty rrerri:>er, with copies to the 
Chairman of the Association Appeals Comni ttee, the r::ean, and the Vice-President. 

7. The decision of the ad hoc Appeal Board is final. 

E. GENERAL 

1. All time limits specified in this Article are subject to extension by 
mutual agreement. 

2. The terms Chairman, r::ean, Vice-President and President include Acting 
Chairnan, Acting Dean, Acting Vice-President for the purpose of this Article. 

3. These procedures, with appropriate variations, are available to the 
Board or its representatives. 

Article VIII 

TEACHING WORKLOAD 

A. Assigned teaching and related work will not exceed 50 hours per week 
during the academic term, as rreasured hY the aggregate of the follo.dng factors : 

1. Academic Course Hours 

(a) Faculty rrembers will teach from 12-18 academic course hours per week. 
An academic course hour is a fifty minute period scheduled for the 
instruction of a group of students. In special teaching situations, 
such as studio, clinical, or team-teaching, the above limits may be 
altered by agreement between the Faculty :rrember and the Chairman. The 
terms of each such agreement will be made available to the Association. 
Starting January 1, 1975 the sum of academic course hours in the Winter 
and following Fall serresters will not exceed 33 for any Faculty member. :---) 
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(b) Teaching after 6 p.m. and on Saturday. 
A Faculty member who teaches an academic course hcur after 6 p.m. or on 
Saturday will be credited with 1 1/2 academic course hours. 

(c) The daily teaching span will be seven hours, including a real period. 
Ha.o~ever, at the Faculty rember's request the daily teaching span will 
be extended to ten hours to achieve a four day-work-week. 

Should the Chairman be unable to accede to the request he shall so notify 
the Faculty Member in writing with reasons. Should the Faculty rrember 
be dissatisfied with the reasons, he may appeal to an ad hoc conmittee 
consisting of an appointee of each of the Vice-President, the Registrar, 
and the Association President. The decision of this committee shall be 
final. 

2. Course Preparation Hours 

(a) For the first sectim of a new course, or a course not taught by the 
Faculty renber in the previous 3 years, 3 preparation hours for each 
academic course hour. 

(b) For the first section of a course ta~t within the previous 3 years, 
including superseded courses in the sane subject at the same level, 
me preparatim hour for each academic course hour. 

(c) For each additional section of a course in either (a) or (b) above, 
113 preparation hour for each academic course hour. 

3. Academic Counselling Hours 

(a) For academic advisement and individual instruction - one counselling 
hour per week for each 20 students in each course taught. 

(b) Each Faculty member will schedule at least five such hours per week, 
and post the schedule for the information of students. 

4. Student Evaluation Hours 

For marking assignments, assessing student performance on tests and examinations, 
and developing evaluation teclmiques, one evaluation hour per week for each 
fifteen students in each course taught. 

5. Curricul1.m1 J:evelopment 

(a) Before a Faculty rr:errber mdertakes to design a new course, or revise 
an existing course, the Faculty member and the Chairman will agree on 
the amomt of time to be alla.o~ed for the task, on an hour-for-hour basis. 

(b) The anount of time so allowed will be deered to be distributed evenly 
over the academic tenn for purposes of this Article only. 
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6. Special Assignments 

(a) Before a Faculty nember tmdertakes a special assignment, such as 
corrmittee work, course co-ordination or a research project, he and the 
Chairman will agree on the ancunt of tine to be allowed for the assignnent, 
on an hour-for-hour basis. 

(b) The anctmt of tine so allowed will be deened to be spread evenly over 
the academic tenn for the purposes of this Article only. 

B. Pegistered enrolrrent in each class or section will not exceed 36 students. 
However, with the agreenent of the Faculty member, a Chairman rra.y combine classes 
or sections, provided effective teaching is not prejudiced thereby. 

c. With the approval of the Chairman a regular Faculty nernber who has errbarked 
on a program of professional irnprovenent may accept a decreased teaching load 
at the Institute with a proportionate reduction in salary. 

D. Vollmtary Reduced Workload 

1. A regular Faculty nernber will be granted up to a fifty percent reduction 
in teaching workload with a proportionate reduction in salary, provided that: 

(a) the Faculty member has a minimum full-time service of five years, 

(b) the reduction nornally will be effective for a twelve rronth period, 

(c) the request is rra.de to the Chairrmn six months in advance, 

(d) the Chairman is able to make suitable arrangements to cover the 
remaining teaching workload> 

(e) the Institute reserves the rigtlt to lirnit the number of Faculty 
members on reduced workload at any one time to not :rwre than five 
percent of the total number of Faculty rrembers. 

2. Notwithstanding section 1 (b) above, the Institute will make every 
reasonable effort, upon request, to grant voltmtary reduced workload for 
periods longer than twelve months and/or renewals of twelve month reduction 
periods, subject to the other provisions of this clause. 

3. 
(a) During the perlod(s) of reduced workload/reduced salary, a Faculty 

nember shall receive benefit coverage as a full-time teacher, except 
that salary-related benefits shall be based on the reduced salary level. 

(b) Subject to applicable pension plan provisions, the Faculty member and 
the Institute will continue to contribute to the pension plan on the 
basis of the Faculty rrember's full nornal salary level, with the . 
objective of not affecting adversely either the Faculty member's future pens~on 
or the funding basis of the pension plan. Each Faculty rrember should 
seek the advice of the Persamel Department in advance of requesting 
reduced workload to detennine the effect, if any, of the specific 
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provisions of the applicable pension plan in which the Faculty 
member is participating. 

Article IX 

BENEFITS 

A. MEDICAL AND HOSPITAL INSURANCE 

The Board assurres 100 per cent of the cost of prem:iUI113 paid througtl the 
Institute by Faculty members for: 

1. Current standard hospital and redical coverage. 
2. Extended health care coverage. 
3. Semi-private hospital coverage. 

B. GIDuP LIFE INSURANCE 

1. The Board assunes 100 per cent of the cost of premiums paid for a group 
life insurance policy with face value of 2 tinEs annual salary as detailed in 
the Master Contract Group Life Policy G-3594 with the Mutual Life Assurance 
Company of Canada. Faculty members on staff at July 1, 1968 and not joining 
this plan at its inception must provide redical evidence of insurability when 
applying at a later date. For those joining the Faculty after June 30, 1968, 
participation in this Group Life Plan is a condition of employrrent. 

2. The Board assunes 70 per cent of the cost of prerriums for a further 
group life policy of face value 2 tires annual salary as detailed in the Master 
Contract Group Policy 12249 with the Mutual Life Assurance Company of Canada. 
Faculty rembers on staff at January 1, 1975, and not joining this plan at its 
inception nrust provide redical evidence of insurability when applying at a later 
date. For those joining the Faculty after J:.ecember 31, 1974, participation 
in this Group Life Plan is a condition of errployment. 

C. PENSION PLAN 

Holders of Ontario teaching certificates are required to contribute to the 
Ontario ·Teachers' Superannuation Fund. All others classified as full-time 
Faculty members will contribute to the Ryerson Retirement Pension Plan. 

Both plans are integrated with the Canada Pension Plan. The rrernber' s contributicn 
at the present tine is six per cent of regular salary. 'Ihe regulations covering 
each of these plans are part of this Agreerrent. 

'Ihe Board agrees to continue the guarantee involving all former civil servants. 
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D. SALARY OONTINUATION AND DISABILITY PROTECTION 

1. On or before Septerrher 1, 1969, each Faculty rrernber of the Institute 
was requested to indicate in writing by October 1, 1969, whether he wished: 

(a) to continue to participate in the Sick Leave Credit and Gratuity Plan, 
as described in Appendix A; or 

(b) to receive a cash entitlerrent for the Sick Leave Credit and to 
participate from Septerrher 1, 1969, in the combined Salary Continuation 
and Disability Protection Plan, all as described in Appendix B. 

2. Any eligible Faculty rreni:>er who failed to indicate his choice by 
Octooer 1, 1969, was deerred to have chosen to continue his participation 
in the Sick Leave Credit and Gratuity Plan. Such eligible Faculty rrerrher 
rray subsequently elect to receive a cash entitlement for the Sick Leave 
Credit and to participate in the corrbined Salary Continuation and Disability 
Protection Plan under the ccnditions set out in Section 8 of Appendix B. 

3. Each Faculty nember engaged on or after September 1, 1969> is required, 
as a condition of employmmt, to participate in the Salary Continuation and 
Disability Protection Plan described in Appendix B. 

E. TRAVEL INSURANCE 

The Board will provide insurance protection covering death or dis:rrernbernent 
in the amount of $50,000 for all Faculty rrembers while they are travelling 
on Institute business at no cost to the Faculty ~mber. 

F. DENTAL INSURANCE 

'!he Board assunes 100 per cent of the premium cost of a r::ental Plan as 
detailed in the Master Contract Policy 11927-R with the Mutual Life Assurance 
Conpany of Canada. Faculty members on staff at September 1, 197 4, and not 
joining this plan at its inception rray be required to provide dental evidence 
of insurability when applying at a later date. For those joining the Faculty 
after August 31, 1974, participation in the I::ental Plan is a condition of 
employrrent -:~-> 
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Article X 

SALARIES AND ALI.DWANCES 

1. It is agreed that salaries will be paid to Faculty IIEmbers by the Board 
in accordance with the following salary schedule: 

Years of 1 2 3 4 5 
Acceptable Ph.D. or Master's 5 year 4 year 3 year 
E~erience M. Phil. I:egree I:egree D=gree ~e 

0 20,775.55 18,153.56 17,346.38 16,539.18 15,732.01 
1 21,783.20 18,960.77 18,153.56 17,346.38 16,539.18 
2 22,796.25 19,767.92 18,960.77 18,153.56 17,346.38 
3 23,803.87 20,775.55 19,767.92 18,960.77 18,153.56 
4 24,8U.49 21,783.20 20,775.55 19,767.92 18,960.77 
5 25,819,13 22,796.25 21,783.20 20,775.55 19,767.92 
6 26,826.77 23,803.87 22,796.25 21,783.20 20,775.55 
7 27,834.39 24,811.49 23,803.87 22,796.25 21,783.20 
8 29,047.88 25,819.13 24,811.49 23,803.87 22,796.25 
9 30,255.94 26,826.77 25,819.13 24,811.49 23,803.87 

10 31,464.02 27,834.39 26,826.77 25,819.13 24,811.49 
11 32,677.51 29,047.88 27,834.39 26,826.77 25,819.13 
12 30,255.94 29,047.88 27,834.39 26,826.77 
13 31,464.02 30,255.94 29,047.88 27,834.39 
14 32,677.51 31,464.02 30,255.94 29,047.88 

with starting salaries being determined by: 

(a) 

(b) 

CA'IEGORY: the above academic qualifications or equivalent as 
assessed by the Board with reference to the Ontario system; and 

EXPERIENCE: 

(i) An allowance of one increment may be rmde for each year of 
experience acceptable to the Board to a maximum of eight 
increirents. 

(ii) If the I:ean and either the Vice-President or the President 
agree that circumstances warrant it, the Board may negotiate 
a starting salary of up to three increrents above the level 
as dete:rnd.ned above. 

2. Annual Increments 

'lhe Board will pay one increment annually as shown in the schedule up to the 
maximum for satisfactory service as defined in Article VI and reserves the 
right, in the case of infractions of Article VI less serious than to warrant 
dismissal, and after adequate warning, to deny an increi!Ent to a Faculty 
member, giving him reasoo.s in writing. 

Faculty members appointed to the staff after July 1, 1966, will be eligible 
for their annual increments on their emplo~t anniversary dates. 
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3. Special Allowances 

(a) If a Faculty member accepts an appointment to perform supervisory, 
administrative or co-ordinating duties, he will receive extra 
renn.meration and/or a reduced teaching load. 

(b) In burgeoning disciplines a special allowance may be paid by the 
Board. 

(c) Such arrangenents will be subject to regular review by the Board and 
the Faculty nember concerned. 

4. Senior Lecturers 

A teacher with distinguished service may be appointed by the Board to the 
post of Senior Lecturer at a salary of up to two thousand dollars above his 
scheduled level, and his rra.xim.un salary will be increased beyond his category 
max1.rnum by a like anxmnt. 

5. Teachers of Distinction 

A Teacher of Distinction may from tine to time be en~d by the Board for 
certain defined periods at a salary negotiated outside the salary schedule. 

6. 'llle tern5 and conditions of each starting salary determined under 
section 1 (b) (ii))3, 4, or 5 will be available to the Association. 

7. OOST OF LIVING AnTUSTMENT 

(a) The salary rates set forth in paragraph 1 above shall be adjusted for 
cost of living chan@es as reflected in the Statistics Canada Consumer 
Price Index for Toronto. The first adjustnent shall becone effective 
on October 1, 1978 and there shall be two more adjustments which shall 
take effect on January 1 and April 1, 1979. The adjustnents shall be 
paid retroactively to the effective date stipulated above as soon as 
they can be calculated on the basis of the relevant Constuner Price Index 
data and processed througp payroll. Each adjustment shall consist in 
anending the salary rates in paragraph l above by a percentage equal 
to the percentage change by which the average of the Toronto Const.nner 
Price Indexes for the three months preceding each effective date of the 
adjustment differs from the average of the Toronto Consumer Price Indexes 
for the three rronths of April, May and June 1978. However, any decline 
of the Toronto Consuner Price Index below its level of the average of 
April, May and June 1978 shall, for the purpose of these calculations, 
be ignored. 

(b) All calculations of adjustments shall be based on the Toronto Consumer 
Price Index data as these became first available from Statistics Canada. 
Any subsequent corrections of these data by Statistics Canada shall not 
result in a recalculation of any adj ustnents. 

(c) The provisions of (a) & (b) above shall not apply on the above dates. 
' ' .. 
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Article ::a 

PERFOR<mNCE AND CONDUCT FILE 

1. The Institute shall maintain one central and accessible confidential 
perfonnance and conduct file ( P. C. F. ) for each Faculty rrerrber. 

2. An index shall be an integral part of the P. C .F. It shall include as a 
mininrurn: 

(a) nature of enclosure and title; 
(b) serial number; 
(c) date of entry and person acting. 

3. No material from anonym:>us sources shall be placed in the P.C.F. 

4. Only material which bears upon the individual's obligations as a fWerson 
Faculty member shall be placed in the P.C.F. 

5. 
(a) Under no circurmtances shall the P.C.F. be removed from its central 

location by the Faculty member. ·: 

(b) 'Ihe President, Vice President, Dean, and Chainnan and any other 
designee of the President shall have access to the P.C.F. of 
any Faculty member without express permission. 

(c) The Faculty rrember, and with express written permission, any person 
designated by him, including a representative of the Association, may 
have access to his P.C.F.,provided that: 

6. 

(i) reasonable notice is given, 
(ii) access is during normal office hours, 

(iii) there shall be no undue interference with the normal routine 
of the Insi tutute; and 

(iv) there shall be a responsible official present. 

(a) Should the Faculty member dispute the accuracy or completeness of any 
enclosure the Institute shall, within 120 days from receipt of a 
written request by the Faculty rrember detailing the alleged inaccuracy 
or lack of completeness, either confirm its correctness or amend the 
enclosure. 

(b) Where the Institute arnends the aforerrentioned enclosure it shall, at 
the request of the Faculty rrember, notify all persons who received 
a report based on the inaccurate or incomplete information. 

7. 'Ihe Faculty rrember shall have the right to make additions or responses 
to the enclosures in his P.C.F. as he shall deem necessary and appropriate. 

8. At the request of a Faculty member the_...._Iqstitute will provide one free 
copy of any one or all enclosure(s). , · ,,, _" 
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Awendix A 

CUMULATIVE AND SICK lEAVE CREDITS AND 

RETIREMENT GRATUITIES 

The following plan which was in effect prior to July 1, 1969, will continue 
in effect for any full- tire Faculty member on staff at September 1 , 1969 , who 
prior to October 1, 1969, elected to continue to participate ip it or failed 
to elect to participate in the new Salary Continuation and Disability Pro­
tection Plan described in Appendix B. It is not available to Faculty members 
engaged on or after September 1, 1969. 

(a) Each full-time Faculty member of the Institute will be entitled to 
accumulate a sick leave credit of fifteen days for the nine month 
academic year. Each full-time Faculty member shall sign an 
attendance record so that an accurate record of sick leave credits 
can be maintained. 

(b) 1) Whm a Faculty member who was an enployee on April 1, 1964, and 
who has more than f1 ve years' continuous service, leaves the 
staff, he will be paid an axoount conputed by nrultiplying half 
of the number of days of his sick leave credits by the annual 
salary to which he was entitled on the date of his leaving and 
dividing the product by 365; but the sum will not exceed half 
of his annual salary at the tine of leaving. 

ii) For Faculty merrt>ers appointed after April 1, 1964, the continuous 
service stipulation will be extended to ten years. 

(c) If a Faculty nember dies, his full sick leave benefits as computed in 
(b) (i) of this section, will be paid to his estate. 

(d) 'lbe Board will have a register kept, showing for each Faculty rrember 
his accumulated balance of sick leave credits. Once a year each 
Faculty member shall be notified of his accumulated sick leave credits. 

(e) The Board will asstlll'e full liability for the sick leave credits and 
retirement gratuities accumulated by all Faculty members who were 
formerly on the permanent or probationary civil service staffs and 
who transferred to the Institute staff on April 1, 1964. 
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Appendix B 

SALARY CONTINUATION AND DISABILITY 

PFm'ECTION PLAN 

The plan described below was available electively to each full-time 
Faculty member as at September 1, 1969. Participation in it shall be. 
a condition of employment for each Faculty member engaged on or after 
September 1, 1969. 

1. The Institute will bear the entire cost of the S.C.D.P. Plan. 

2. During any period of total disability due to sickness or accident the 
Institute will continue to pay the total Life-Insurance premit.ml for 
six months for the basic coverage of two tires salary, and its share 
of the premium for the supplerentary two times salary coverage; the 
Faculty member will pay to the Institute his share of the premium for 
the suppleiTEntary covera~ for the six-roonth period. After six months 
a waiver of premium clause continues both coverages in effect. 

3. During any period of total disability due to sickness or accident the 
Institute will ccntinue to pay the premiums for ITEdical and hospital 
insurance, S.C.D.P. Plan, and :cental Plan. 

4. Each Faculty member of the S.C.D.P. Plan who is absent during his regular 
academic session because of a disability due to sickness or accident 
lasting fewer than 22 teaching days will continue to receive his regular 
ITD1thly salary from the Institute provided: 

(a) that an acceptable rredical certificate containing diagnosis and 
dates of absence is submitted to the Director of the Institute's 
Health Clinic within five days of return to work after each 
absence of roore than 7 ccnsecuti ve teaching days; and 

(b) that the Director of the Institute's Health Clinic has the rigpt 
to examine medically a rrember at reasonable intervals during 
continuous absences of over 3 teaching days. 

5. In the case of a Faculty rrernber of the s.c.D.P. Plan who is absent 
during his regular academic session because of a continuous total 
disability due to sickness or accident lasting more than 22 teaching 
days: 

(a) his regular roonthly salary will be paid by the Institute for a 
period equal to the first m:nth of total disability; and 

(b) thereafter, his salary shall cease and a monthly benefit shall 
be paid by an outside insurer up to 75% of his regular nx:mthly 
salary at the conmencement of the total disability. Of this 
amount 6% shall be paid by the insurer to the appropriate pension 
plan on behalf of the member; the Institute shall pay a matching 
6%. In addition, there is provision for an annual cost of 11 ving 
adjustJ~Ent for those continuing to receive benefits. 'This benefit 
will continue, until recovery, retirerrent, or age 65, whichever 
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(c) Upon his return to teaching, the benefit provided in (b) above 
will cease and his regular salary fn:m the Institute will be 
resurrect. 

(d) Should there be a recurrence of the sane or causally related total 
disability within 6 months of his return to work his salary will 
cease and the insured benefits will restune with no waiting period. 
An unrelated total disability, or a recurrence after 6 :rronths from 
the date of return to teaching after a previous total disability, 
is not a recurrence of the same or causally related sickness or 
disability for the purposes of this sub-section (d). 

(e) If, in the opinion of Institute officials, a nember of the s.c.D.P. 
Plan has recovered from a long-term total disability and is capable 
of assuming the full responsibilities of his office, his rejoining 
salary nay be increased one or more increrrents beyond his salary 
level at the commencement of his total disability. 

(f) If, in the opinion of Institute officials, a member of the s.c.D.P. 
Plan has a residual disability which precludes his resumption of 
teaching duties, every effort will be made to find suitable 
employment for him within the Institute. 

6. As used in this plan "total disability" means substantially the following: 
the complete inability to perform any and every duty of his regular 
occupation during the first two years of disability; thereafter he is 
considered disabled if unable to engage in any substantially gainful 
occupation for which he is qualified by reason of education, training 
or experience. 

7. Each Faculty member who elected not later than October 1, 1969)to join 
the S.C.D.P. Plan at its inception will not accumulate any additional 
credits under the old Sick Leave Credit and Gratuity Plan. Instead, 
he is entitled to a gratuity of up to 55 per cent of his regular annual 
salary computed at date of withdrawal of gratuity as follows: 

Number of days 
of Sick Leave Credit 
(Haximum 365) X 55 

100 X 

Regular Annual Salary 
at Date of Withdrawal, 
Separation, Retirement, 
or Death. 

365 

The requirement of ten years' continuous service will be waived. The 
gratuity will be paid in whole or in part as requested within three 
months of receipt of a written request. 

8. Any eligible Faculty member who elected to continue to participate in the 
old Sick Leave Credit and Gratuity Plan may apply later to join the 
s.c.D.P. Plan under the following conditions: 

(a) The applicant must provide evidence of insurability acceptable 
to the insurer. ·\- 1 . ,., O 
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(b) MeniJership in the s.c.D.P. Plan would becone effective on the first 
day of the JTDilth first following a period of three ronths after 
written acceptance of the application by the Institute. 

(c) No further credits would accumulate under the old Sick Leave Credit 
and Gratuity Plan after the date of joining the s.c.D.P. Plan. 

(d) Aey such Faculty rrember who, at the date of acceptance into the 
s.c.n.P. Plan, had been continuously employed by the Institute 
since March 31, 1964, or for ten years or more, would be entitled 
to a gratuity of up to 50 per cent of his regular annual salary, 
corrputed at the date of withdrawal of the gratuity as follows: 

Number of days of 
Sick Leave Credit 
(MaxiilllDil 365) X SO 

~ X 

Regular Annual Salary at 
Date of Withdrawal, Se!>aration, 
Retirement, or Death 

365 

(e) 'Ihe gratuity will be paid in whole or in part as requested within 
three months of receipt of a writ~e~port • 
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Appendix G 

'Ihe following is a sunmary of the provisions of The En:ployment Standards 
Act 1974, (Statutes of Ontario, 1974, Chapter 112) Part XI, sections 
35 - 39 relating to rnaterni ty leave. 

The Act provides for maternity leave of up to 17 weeks for employees with 
at least 12 mnths and 11 weeks of service in the period immediately 
preceding the estimated date of deli very. 

The leave may be taken during the period cornrrencing 11 weeks before the 
estimated date of deli very and ending 17 weeks after the date of deli very. 

Minimun post-natal leave is six weeks, unless the Faculty rrernber furnishes 
a certificate from a legally qualified medical practitioner stating that 
she is capable of working, and provides the Institute with one week's 
notice of intent to return earlier. 

The Act does not provide for income maintenance. Unemployment Insurance 
maternity benefits normally are available. 

The Act does not provide for accumulation of seniority or benefits during 
rratemity leave, but does protect both to the date of leaving. 

Appendix D 
TRANSFERRING NURSING FAaJLTY 

In February, 197 4, an addendum to the Agreenent was agreed to by the 
Association and the Board. 'lhis addendum continues in force, with the 
salary schedule therein contained amended to reflect the current scales 
of remmeration. Copies are available for reference in the Nursing 
Department office, the office of the Secretary of the Board, and in the 
Association office. --; ·r::) JtJN2 o 137o 
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Appendix E 

FACULTY RE-EMPIDYMENT PROGRAM 

1. It is agreed that the Institute will establish and fund a faculty re­
employnent program for redundant faculty. 

2. A redundant faculty nember, who agrees to join the re-employnent program, 
will be transferred from his noma.l departnent to this program on the lay­
off date, or, in the case of an appeal extending beyond the lay-off date, 
within seven days after a decision to uphold lay-off is rendered. In so 
doing, the faculty nember will retain his regular faculty status with 
the Institute. 

3. The tine period for program participation eligibility would be not less 
than one month and not rrore than thirty-six rronths. While participating 
in the program, the faculty merrber will be: 

(a) entitled to a monthly salary equal to his monthly salary on the 
lay-off date, nultipled by the lesser of years of service as a 
Faculty nember or twelve, divided by the m.nnber of rronths of 
participation in the program. Notwithstanding the aforerrentioned, 
the m:nthly salary while in the program shall not exceed the · 
individual's ronthly salary at the date of lay-off. 

(b) entitled to receive benefit coverage as a regular Faculty member 
except that salary-related benefits shall be based on the salary 
as determined in (a) above. 

(c) eligible for preferential consideration over external candidates 
and consistent with regular Institute hiring procedure for 
transfer to any open regular position in the Institute for which 
the individual rray be qualified or could becorre qualified within 
twelve rronths in the position. However, should there be conflict 
with the provisions of Article III F, 9 ,,1:0, 11 those provisions 
shall prevail. Salary for such a position transfer would be 
within the position's salary ran~ but at a level normal for 
positicn incumbents having Ryerson service equal to that of the 
transferring individual. 

(d) expected to participate actively in seeking external re-employnent 
througp and with the assistance of available counselling and 
ernploynent services both within the Institute and external to the 
Institute. Active participation may include formal education 
for a changed occupation; such fonna.l education at the Institute 
would be tuition-free. 

(e) expected to carry out occasional work assigpnents for which the 
individual is canpetent. 

(f) entitled to his rigtlt of recall (Article III F, 9 and 10) and his 
rigtlt of Appeal (Article VII) • r 1 
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4. 
(a) A Faculty participant in the program may request separation from the 

program and the Institute at any time. In this case the Faculty 
member will be entitled to a separation allowance equal to one-half 
of his monthly salary while on the program multiplied by the number 
of months remaining within the program. 

(b) In the case of an abbreviated program where the full entitlement is 
not utilized because of the limitation of 3(a) the Faculty member 
shall receive a separation allowance equal to one-half of the 
remainder of his entitlement under the Program. 

5. A redundant Faculty member who does not participate in the re-employment 
program is entitled to receive a separation allowance on the lay-off 
date, or, in the case of an appeal extending beyond the lay-off date, 
within seven days after a decision to uphold lay-off is rendered. This 
allowance will be equal to one-half of his monthly salary on the lay­
off date multiplied by the lesser of years of service as a Faculty 
member or twelve. 

6. The Faculty re-employment program will be administered under the 
direction of a President's committee composed of the Vice-President, 
one person appointed by the Association President, and one person 
appointed by the President. ;.:=J 
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