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Colleagues, 

We are coming to the 
end of another unusual 
semester. 

Our Current State 

We have partially     
returned to in-person 
teaching on campus, 
but there is no full 
awareness of the     
extent to which this is 
actually happening. It 
has been related that 
Covid-19 is making its 
way through those   
students and faculty 
and staff who have 
returned, but no      
systematic description 
or analysis has been 
provided.                 
Self-reporting seems 
to be haphazard, and 
the situation is fluid. 

Our university appears 
to be managing the 
optics with respect to 
the broader public, and 
is maintaining an    
outward appearance of 
full functionality, but 
there is little cohesion, 
or even guidance, 
within. 

As has been the case 
since the start of the 
pandemic, XFA      

 

 

members are          
exercising a high       
degree of autonomy 
in how they carry out 
their duties and       
responsibilities. 

We are all still making 
decisions about how 
to approach the      
semesters ahead, 
and agonising over 
the same things: 

¶ the standard and 
quality of the   
education being 
delivered and  
received during 
this period of   
remote teaching ï 
are our students 
learning the     
material that their 
education is     
intended to       
provide to them, 
and are they    
acquiring the   
prerequisite 
knowledge to  
continue their 
studies? 

¶ appropriate          
options for course 
design and 
course content 
and modes of 
teaching and 
evaluation 
 

¶ will there be a     
bottleneck in the 
upcoming years if 
any shortcomings 
of the pandemic 
years come to the 
fore?  

¶ stress, pressure, 
uncertainty and ill 
health due to the 
pandemic 

¶ the ongoing health 
and wellbeing of 
ourselves, family 
and friends, and 
our students  

¶ how safe is it to  
return to the     
campus now, and/
or has the campus 
been made safe for 
the future? 

¶ how and where 
should we continue 
our research       
activities? 

 

Ian Sakinofsky, President 
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RFA List Servs 

 
If you are not receiving information sent 
out on rfa-announce, please advise the 
RFA Office at ext. 5186 or by e-mail: 

rfa@ryerson.ca 
 

We wish to keep you informed! 
 

 

New Executives 

!ƭŜȄ CŜǊǿƻǊƴΣ {ǳǎŀƴ {ƛƭǾŜǊ ŀƴŘ wƛƭŜȅ YǳŎƘŜǊŀƴ  
 

Alex Ferworn joins the RFA executive as a Member at Large. He has served as one of the Department of Computer Scienceôs reps 
to the RFA for several years.  Having spent over a decade as a member of Ryersonôs  Senate, sitting on numerous committees, 
participating in  various task forces and generally figuring out how Ryerson works, he is convinced that there is a pressing need for 

the RFA to expand its   various roles in our collegial governance model for the benefit of all. 

Alex earned his PhD from the U of Waterloo, his MSc from the U of Guelph and his B. Tech from Ryerson. He was hired as a tenure

-track faculty member in the Department of Mathematics, Physics and Computer Science at Ryerson Polytechnical Institute in 1996. 

Alex currently serves as the Graduate Program Director (GPD) for the Digital Media   program in the Creative School and as the 

GPD of the   graduate programs in Computer Science in FoS.  Alex also serves as the Chang Schoolôs Faculty liaison to Science. 

 

Susan Silver is joining the XFA executive as Member at Large.  Susan is an Associate Professor in the School of Social Work, 

which she joined in 1994. She has an MSW from the University of Toronto and PhD from Bryn Mawr College in Philadelphia.  She is 

the former Director of the School (1998-2003), Interim Director (2017-2019) and the Graduate Program Director for the MSW     

program (2009-2011). Susan teaches in the BSW and MSW programs, where she brings critical analysis to issues of representa-

tion, positionality, and power relations in social work education, research, and practice. Currently, her areas of scholarship include 

liminality and chronic illness, the critical use of interactive communication technologies in the research process, and resisting     

neoliberalism through critical pedagogies. 

 

Riley Kucheran is an Indigenous fashion researcher who supports a global community of Indigenous    
makers who are leading design resurgence. His experience in fashion retail, entrepreneurship and           
Indigenous theory means he sees fashion as a powerful tool for decolonization: Land-based Indigenous  
design relies on community relations to collectively make clothing in respectful and reciprocal ways. He is a 
member of Biigtigong Nishnaabeg (Pic River First Nation) and an Assistant Professor of Design Leadership 
in Fashion at The Creative School. He is also Associate Director of the Saagajiwe Centre for Indigenous 
Communication & Design and formerly an Indigenous Advisor in the Yeates School of Graduate Studies. 

 

mailto:rfa@ryerson.ca
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From the Presidenté. 

¶ how and where should we continue our research activities? 
¶ those who are pre-tenure have concerns about how to navigate this stage of their career in circumstances 
that are not conducive to advancing a well-grounded research agenda and teaching portfolio. 

¶ many of us are also in a state of skeptical bemusement at the decision making and communication       
approaches, that have been taken by our senior administration 

The above preoccupations might be how we can characterise ourselves as a membership at this time. 

The Universityôs Handling of the Pandemic 

We should be appreciative of the fact that our university has remained remote for longer periods than most 
Ontario universities and in so doing has provided the protection that the overwhelming majority of our       
community was seeking. Although, it should be noted that this may be partially due to the fact that the           
on-campus precautions were so late and insufficient that campus return was not really an option. 

We should also be aware that there are building managers and other administrators who have been working 
quite tirelessly to try and set things up for a safe return. However, they have little to work with in the absence 
of appropriate planning and resources. 

It cannot be easy to be an executive decision maker in an organisation such as this, and at a time like this, 
especially in the face of a constant extraneous threat in the form of the pandemic, which can undo the best 
laid plans. 

Yet, what seems to have bothered many of our members is that at each step of the way, it was never clear 
what our Administration was going to do next, or whether they had made any decision, and if they did, what 
was the basis of any decisions that were made.  

The Administration was not inclusive at all. In the situation where we were all confronting a shared threat, 
shutting faculty and staff out of discussions, while at the same time depending on them to keep the university 
operating, only served to foster doubt, mistrust and lack of faith.  

Our Administration has a very active public relations division. This may be for reasons of recruitment,         
attracting funds, career building, covering performance shortfalls amongst other things, or simply because 
branding is instinctive to the corporate mindset. 

In any event, during this Pandemic our Administration was intent on maintaining its upbeat and market    
friendly public relations persona, even if the front that was presented did not match what was actually         
occurring within the university itself. 

The Administration behaved as if it actually believed its own press. It was therefore not able to contradict that, 
and was not able to communicate with its own community members in a responsive and thoughtful way. This 
led to considerable disgruntlement, if not estrangement, of the Administration from the faculty and, it is 
thought, the staff. The Administrationôs credibility appears to have suffered heavily.  

There may be a lesson to be learned here for our Administration. 

Ryersonôs Student Faculty Ratio 

In March, information received from OCUFA (Ontario Confederation of University Faculty Association) 
showed that Ryerson continues to have the highest student-faculty ratio in the Ontario, with a ratio of 46.1 
students for each full-time faculty member. The table shown below is compiled from faculty complement  
numbers provided by Statistics Canada, and enrollment numbers provided by the Council of Ontario           
Universities. 



 

 

Page 4 Faculty News Link 

From the Presidenté. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The significant and continuing growth in student enrollment at Ryerson over the last two decades has not 
been matched by a comparable increase in full-time faculty. This is, of course, having a major impact on 
workload and class-size and poses a threat to the quality of education provided. As a result, the university 
has an undue dependence on precariously employed limited contract (temporary) faculty members.  

During the course of the recent March 2022 budget consultations, the Administration did not respond when 
questioned on whether resources are to be set aside to address the faculty shortage. Ryerson would have to 
employ close to 300 new faculty members to bring it down the Provincial average of 34.1 to 1. 

 

The Industrial Relations Climate at Ryerson 

The Faculty Association would very much like to enjoy a functional relationship with our Administration. We 
must believe that the Administration feels the same. 
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However, it is unclear whether our Administration understands what is meant by a functional relationship.  A 
functional relationship would include a measure of concern for the outcome sought by the other party, in this 
case the Faculty Association, and is frequently enhanced by genuine dialogue. 

¶ We have not detected this in recent years. In its stead, we can report an increasingly high-handed        
approach being adopted by our Administration: 

¶ The increasingly high-handed approach that the Administration has adopted in the last five years has 
been evidenced in their intransigent approach in negotiations and their consistent unwillingness to enter 
into meaningful dialogue at the bargaining table, until the matter is taken before an arbitrator. 

 
¶ This high-handed approach has also been evident in the Administrationôs dismissal of the                     
recommendations submitted by the worker representatives on the Joint Health and Safety Committee with 
respect to ensuring a healthier and safer campus upon our return. After the Provost had prevaricated for 
three months before finally taking a meeting with the four campus union presidents so that they could  
present to no avail, unanswered health and safety questions that our members had been asking for 
months before that. 

 
¶ It has been evident in the lack of clear and forthright communication throughout the pandemic, which we 
are believe was a deliberate choice to allow the Administration to keep its options open. As a result,     
faculty and staff were left anxious and wondering with what they were going to be confronted. 

 
¶ It has been evident in the abandonment felt by faculty members with dependent care obligations. 

¶ It was also evident in the recent óimproper-hireô grievance filed by the Faculty Association, which is     
mentioned in this newsletter in the report of the Chair, Grievance. The arbitratorôs award for this grievance 
was recently handed down and has been posted on the XFA website. The arbitrator found that the       
University has contravened the provisions of Article 4.2.(L) and (M) of the Collective Agreement.  This 
contravention occurred in the process followed in the appointment of a faculty member in TRSM, who is 
the spouse of someone who was successfully recruited by the employer for a senior administrative       
position (which the arbitrator defined, for clarity, as a position at the level of Dean or higher in the            
administrative hierarchy of the university). It is a lengthy award but a thorough reading of this document 
paints quite a damning picture of the senior administrationôs cynical disregard for the collective agreement 
and their undermining of the appointment process. 

 
¶ It has also been evident in the incredibly vacuous, condescending, and arguably misleading, budget    
consultations that the Administration has been conducting this past month, as it has done in previous 
years. These presentations are performative and show no intent to actually share relevant facts and      
figures and operational priorities, nor to even appear to be believable. One leaves these meetings with a 
feeling that an attempt has been made to conceal rather than to reveal. 

 
The XFA will continue to represent its membership and to continually press their interests, however, much 
more can be achieved in a climate of good faith and with an Administration that shows some accountability to 
its faculty and staff. That is what we hope for. 
 
The 2022-2023 University Budget 
 
The 2022 budget townhalls have now been completed. At only one of three budget townhalls attended by the 
XFA was there an opportunity to ask in-person questions. At this townhall meeting, the Deputy Provost and 
Vice President University Planning actually conceded that his revenue projections for the upcoming year were 
understated. He was also not at all convincing in his attempt to explain why his cost projections were not, in 
fact, overstated. 
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The Deputy Provost and the President both stated that the university was in a strong financial position. The 
Deputy Provost reported that enrollment was increasing and that the larger proportion of international         
enrollments was going to have a further positive effect on tuition revenue. Yet, in the budget presentation, the 
figure projected for tuition revenue in 2022 -23 is considerably less than tuition revenue actually received in 
2020-21. 
 
Similarly, despite the Provincial Governmentôs 1% total compensation cap imposed across all employee 
groups at the university, the 2022 - 23 budget presentation projected a 4.2% increase in costs. It was also 
stated that salaries and benefits represented 79% of all costs. This makes a 4.2% increase unlikely, and the 
Deputy Provost was not able to substantiate from where this figure came. It was pointed out to him that in the 
last two years an analysis of XFA salaries showed that the base salary of XFA members had increased by an 
average of but 1.25% per year. This further brings into question the likelihood of 4.2% increase in salary and 
benefit costs.  
 
It is true that these figures represent an extremely superficial level of financial analysis, but unfortunately that 
is the level at which these budget townhalls are pitched. Nonetheless, even at this level of analysis, it appears 
that the gap between the revenue and the expenditure will not be as large as the budget presentation        
predicts, if it exists at all. As has been the case each year for some time now, while it suits the Deputy       
Provost to declare an expected shortfall between revenue and expenditure, in order that the Administration 
can impose restraint while retaining discretionary funding, there might not be a shortfall at all. 
 
It should be remembered that a budget is not a financial statement. It is more of a political statement, and 
should be viewed as such.   
 
This is My Final Report 
 
This is my last report as President of the Faculty Association. 
 
I have been very proud to perform this role, and am honoured that I was trusted to hold this office. 
 
When I commenced my term in 2020 
i) the position of what was then called the Assistant Vice President Human Resources had recently been 
vacated and an external appointment had been made; 

ii) The Provost, at the time, had announced his resignation and a search was underway to find his            
replacement, who also turned out to be an external appointment; 

iii) The term of office of the Vice Provost Faculty Affairs had expired and an external appointment was about 
to be made to fill that office; 

iv) In addition, a search was underway for the newly created position of Executive Director Faculty Affairs, 
and this also turned out to be an external appointment. 

 
Literally all of the senior administrators that interface with the Faculty Association were departing and being 
replaced with newcomers who had no knowledge of this university let alone the XFA. It was up to the Faculty 
Association to ensure continuity and to provide organisational memory, in order that we did not concede gains 
won earlier.  
 
I hope that I have been able to contribute to the education of these newcomers on how things are done at 
Ryerson and how they should be done. 
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The members of Executive and the staff of the Faculty Association have made my term a pleasurable one. 
That is not only because I enjoy their company, but also because they all pitch in, all of the time. Everyone 
performs their respective functions independently and almost spontaneously, such that the ówholeô really is 
more than the some of its parts. 
 
As I come to the end of my term, I do need to mention Andre Foucault, because of the huge debt this         
Association owes him for his seven-days-per-week contribution and commitment. Not far behind him is Shiraz 
Vally who is also never unavailable. Agnes Paje, the Office Manager, supported by Stacy Stanley, have      
always been ready to support me at any hour of the day, and on any day of the week. But more to the point is 
the support that I have seen all of our four staff members provide to the membership. The Association is very 
fortunate to have these four people managing our affairs.  
 
One of the most active members of the Executive has been Jesmen Mendoza, the incoming president of the 
Faculty Association. It is extremely reassuring to know that Jesmen is going to be the next President. He has 
been Chair of the Grievance Committee for six years and before that, he was a member of the Grievance 
Committee. He has been extremely effective and impressive. In addition to his knowledge of our Collective 
Agreement and all associated processes and procedures, he is well acquainted with the structures and     
personnel at CAUT and OCUFA. He is particularly well acquainted with our legal counsel, is familiar with 
many of the Administrationôs legal counsels, and he is extremely familiar with the members of our               
Administration.  
 
Jesmen is eminently well suited to the task ahead, and we are all fortunate to have him as our next President. 

ñMy dream is to create a culture of equity at this universityò. I felt a kind of joy wash over me when I heard 
Doreen Fumia speak those words at a Reps Council in 2006. She was Chair of X FA Equity at the time. Back 
then, talk of equity and inclusion, of anti-racism, of reconciliation, of gender bending, of neurodiversity, of 
challenging white supremacy, was often ridiculed. That was the same year Ryerson bestowed an honorary 
PhD upon Margaret Somerville, the notorious homophobic ethicist who opposes same-sex marriage. Faculty 
members, mostly from Arts, who were as horrified as I, organized a protest. The untenured among us would 
boycott convocation all together. Those of us with tenure joined Somerville on stage, replacing our hoods with 
rainbows and turning our backs on her while she spoke. Returning to campus that day felt like entering ene-
my territory. Colleagues shook their heads in dismay. Hate mail found its way to my inbox. Tenure protected 
my job, but not my dignity.  

 

The following year ARC (Anti-Racism Coalition) was formed in response to racist incidents on campus,      
including anti-Black racism, Islamophobia, anti-Semitism, the undermining of authority of racialized faculty in 
the classroom, as well as the colonial nature of relations with Indigenous faculty, staff and students. What 
stands out in my memory as the precipitating factor in the formation of ARC occurred on March 21, 2007, the 
United Nations Day for the Elimination of Racial Discrimination in remembrance of Blacks killed during      
apartheid South Africaôs Sharpeville massacres. The Ryersonian chose that day to profile the leader of the 
white supremacist National Party of Canada, who also happened to be an alumnus of this university. In    
February of the same year, during Black History Month, a Ryersonian headline read, ñThey Sell Black History 
by Preying on Peopleôs Guilt.ò In 2008 posters of a Palestinian candidate for RSU were vandalized with the 
words, ñ9/11 Terrorist.ò That was the year the Task Force on Anti-Racism was established. Two years later 
the Taskforce issued its report with sixteen recommendations intended to foster a racism-free, diverse and 
inclusive environment at our university. The full report can be found here.  

Report from Chair, Equity Issues - Lila Pine 

https://www.ryerson.ca/content/dam/equity/programs-and-reports/documents/final-report-of-the-taskforce-on-anti-racism-at-ryerson-january-2010.pdf
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A lot has changed at X University. The statue of Egerton Ryerson was toppled. The name is changing. There 
are new Indigenous and Black hires. Equity conversations are everywhere. There is an M.O.U. between the 
Faculty Association and the Administration which, among other things, facilitates the recognition of             
Indigenous language speakers/knowledge keepers as equally credentialized as Western holders of PhDs. 
There is an intersectional gender/race pay analysis in the works. A lot has stayed the same. Systemic racism 
still frames our experience. White supremacy is still the dominant lens. Intersectional pay inequities still exist.  
 

Now we have new challenges, brought on in part by the anonymity of remote teaching. Some professors have 
experienced visceral racism, homophobia and sexual violence in the virtual classroom as well as the physical 
one. In response to the pain experienced by a number of colleagues, the X FA Equity Committee, the X FA 
Professional Affairs Committee, as well as an ad-hoc student group have been planning a series of events to 
talk about ways to transform our classrooms into places of joy. A faculty only webinar will take place on April 
14 from 11 ï 1 where we hope to begin the process of providing a safer place for our community to flourish. 
The students will also hold their event in April. Students and faculty involved in the planning of these events 
hope to co-present on our grass-roots efforts to transform classroom spaces at the May Learning and    
Teaching conference. 
 

Recently a colleague asked what I hope to accomplish in my last term as Chair of X FA Equity. I look forward 
to working with Anne-Marie Singh, Layal Shuman, Rae Reece, Alireza Khatami and Alison Skyrme to make 
our university a more equitable place. Weôve come a long way since Doreen was Chair sixteen years ago. We 
have a long way to go still. I share Doreenôs dream to create a culture of equity at X University.  

Report from Chair, Equity Issues .... 



 

 

Returning Executives 

WŜǎƳŜƴ aŜƴŘƻȊŀ 

WŜǎƳŜƴ aŜƴŘƻȊŀ ƛǎ ǊŜǘǳǊƴƛƴƎ ǘƻ ǘƘŜ wC! 9ȄŜŎǳǝǾŜ ŀǎ ǘƘŜ tǊŜǎƛŘŜƴǘΦ IŜ ǿŀǎ ǇǊŜǾƛƻǳǎƭȅ ǘƘŜ /ƘŀƛǊΣ DǊƛŜǾŀƴŎŜ          
/ƻƳƳƛǧŜŜΦ 

Lŀƴ {ŀƪƛƴƻŦǎƪȅ 

Lŀƴ {ŀƪƛƴƻŦǎƪȅ ƛǎ ǊŜǘǳǊƴƛƴƎ ǘƻ ǘƘŜ wC! 9ȄŜŎǳǝǾŜ ŀǎ ǘƘŜ /ƘŀƛǊΣ bŜƎƻǝŀǝƻƴǎΦ  IŜ ǿŀǎ ǇǊŜǾƛƻǳǎƭȅ ǘƘŜ tǊŜǎƛŘŜƴǘΦ 
 

5ŀǾŜ aŀǎƻƴ 

5ŀǾŜ aŀǎƻƴ ƛǎ ǊŜǘǳǊƴƛƴƎ ǘƻ ǘƘŜ wC! 9ȄŜŎǳǝǾŜ ŀǎ ǘƘŜ ±t -  9ȄǘŜǊƴŀƭΦ 
 

/ƻǊƛƴƴŜ IŀǊǘ 

/ƻǊƛƴƴŜ IŀǊǘ ƛǎ ǊŜǘǳǊƴƛƴƎ ǘƻ ǘƘŜ wC! 9ȄŜŎǳǝǾŜ ŀǎ ǘƘŜ /ƘŀƛǊΣ DǊƛŜǾŀƴŎŜ /ƻƳƳƛǧŜŜΦ  {ƘŜ ǿŀǎ ǇǊŜǾƛƻǳǎƭȅ ƻƴŜ ƻŦ ǘƘŜ 
aŜƳōŜǊ-!ǘ-[ŀǊƎŜΦ 
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FACULTY ASSOCIATION SCHOLARSHIPS 

The XFA Undergraduate Student Awards are adjudicated through University Advancement. Students are encouraged to apply via 

AwardSpring. We are pleased to share the recipients of the 2021-2022 awards. 
  

 
 

FACULTY ASSOCIATION AWARDS 

Please keep an eye out for emails with details regarding calls for the Ryersonian* of the Year Award, The Distinguished Services 
Award, and the Career Achievement Award. Nominate a deserving colleague! The deadline for the submission of award packages is 

April 1st at 4 PM. The award recipients will be announced at the Spring AGM on Thursday, May 5th 12:00-2:00 PM. 
 

*Name change in progress 
 

Professional Affairs Committee 

Rachel Berman, Chair, Jacqui Gingras and Kristin Snoddon 

  

 Award  First Name  Last Name  Program  Faculty 

Graduation 

Year 

 Indigenous Student Award  Jennifer  Durand  Social Work 

 Faculty of 

 Community Services 2022 

 Indigenous Student Award  Jasmine  Wemigwans  English  Faculty of Arts 2022 

 Full-Time Student Award  Christopher  Randall 

 Environment and 

 Urban Sustainability  Faculty of Arts 2022 

 Full-Time Student Award  Olivia  Seward  Performance  The Creative School 2022 

 Leadership Award  Jacqueline  Chung 

 Business 

 Technology 

 Management 

 Ted Rogers School 

 of Management 2022 

 Part-Time Student Award  Kathrynn  Weyrich 

 Child and Youth 

 Care 

 Faculty of 

 Community Services 2022 

Report from Chair, Professional Affairs - Rachel Berman 
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Report from Heath & Safety Officer - Habiba Bougherara 

I would like to take this opportunity to share with you some updates on occupational health and safety. 

 

Recommendations from the Worker Representatives of the Joint Health and Safety Committee (JHSC) 

to the University regarding H&S concerns for the Return to Campus   

 
The JHSC Worker Co-Chair and Reps sent a letter along with a detailed analysis of Health and Safety       
Scenarios to the Provost and Vice-President, Academic, and the Vice-President, Administration and Opera-
tions (VPAO) on January 17, 2022, raising their serious concerns for campus health and safety in light of the      
anticipated return of employees and students to campus. These H&S concerns and recommendations from 
the worker Representatives have been discussed with JHSC members at several JHSC meetings and 
through written communication. 

 
On February 2, 2022, the JHSC reps received a response from the administration. The university did not    
address the significant gaps related to monitoring, cleaning, masking, and air quality. On February 9, 2022,  
the JHSC Co-Chair and Reps sent another letter with supporting data analysis  to the Provost and VPAO 
seeking additional answers. On February 15, 2022, the administration sent an acknowledgement receipt  
without further action.   
 
Covid 19-related updates  
 
With the province lifting most restrictions, the administration amended the following items:  
 
a. Until further notice, the universityôs active screening is still in effect  
b. The health screening questionnaire has been updated  
c. Masking is required during any period when an individual is in an indoor area, unless entitled to         
exemption 

d. Mass communication is not required or advised for instructional spaces unless the risk is deemed to be 
high (e.g., high contact sports) 

 
Ventilation and air purification as well as wastewater surveillance updates are now added to the universityôs 
Covid -19 website. All updates can be found using the following link: Health Screening - Ryerson COVID-19 
Information and Updates - Ryerson University 
 
Safety on campus 
 
The University adopted a partnered outreach initiative instead of the special constable program that was     
previously approved by Toronto Police Services board on February 28, 2020. This partnered outreach       
program involves Covenant House Toronto, Streets to Homes, and Toronto Public Health, and aims at       
encouraging and promoting good neighbour practices, and to help tackle some issues related to             
homelessness, Opioid, drugs, etc. Suggestions and strategies on how to enhance safety will be discussed at 
XFA and EHS meetings.  

Important Reminder  
 

We would like to remind all our members to complete the self declaration form should you contract 

COVID-19 (https://www.ryerson.ca/covid -19/health-safety-on-campus/reporting -cases-on-

campus/faculty-staff-visitor-covid-19-reporting/ ).   

https://www.ryerson.ca/covid-19/health-safety-on-campus/health-screening/
https://www.ryerson.ca/covid-19/health-safety-on-campus/health-screening/
https://www.ryerson.ca/covid-19/health-safety-on-campus/reporting-cases-on-campus/faculty-staff-visitor-covid-19-reporting/
https://www.ryerson.ca/covid-19/health-safety-on-campus/reporting-cases-on-campus/faculty-staff-visitor-covid-19-reporting/



