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New Executives

| £t SE CSNB2NYysx {daly {AftOBSNIIYyR Wwht
Alex Ferworn oi ns t he RFA executive as a Member at Largle. |
to the RFA for several years. Having spent over[a d
participating in various task forces and generally figuring out how Ryerson works, he is convinced thatdhéve |S a pres

the RFA to expand its various roles in our collegial governance model for the benefit of all.

Alex earned his PhD from the U of Waterloo, his MSc from the U of Guelph and his B. Tech from Ryerson. td€ was hi

Alex currently serves as the Graduate Program Director (GPD) for the Digital Media program in the Creative

-track faculty member in the Department of Mathematics, Physics and Computer Science at Ryerson Polytéc Fi
GPD of the graduate programs in Computer Sci e.n

Susan Silveis joining the XFA executive as Member aSlaggeis an Associate Professor in the School of Social I:V
which she joined in 1994. She has an MSW from the University of Toronto and PhD from Bryn Mawr Cdllkgé

cal In

chool
e i

ork,
Phila

the former Director of the SchootZ@09§ Interim Director (2WP) and the Graduate Program Director for the MW

program (20€®11). Susan teaches in the BSW and MSW programs, where she brings critical analysis to issues
tion, positionality, and power relations in social work education, research, and practice. Currently, hprredleds df s

of re|
chola

liminality and chronic iliness, the critical use of interactive communication technologies in the reseattity process, and r
neoliberalism through critical pedagogies.

Ri |l ey Kuicsheanmn ndi genous fashion researcher who sfupp
makers who are | eading design resurgence. Hi s exper.
I ndigenous theory means he sees fashiomasasd al rpcd)iwgerﬁcm
design relies on community relations to collectdi el y
member of Biigtigong Nishnaabeg (Pic River First||Nat
in Fashion at The Creative School . He i s also As§goci
Communication & Design and formerly an I ndigenou Ad
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From the éPresi dent

f how and where should we continue our research acti\
1 those whda eammrueg eprheave concerns about how to navigate
t hat are not conducgveuhodeddvaeseanghaagehtda and tea
f many of wus are also in a state of skeptical bemuser
approaches, that have been taken by our senior admi
The above preoccupations might be how we can charact

The Uni &@8eHsindy i ng of the Pandemic

We should be appreciative of the fact that our unive
Ontario universities and in so doing has provided th
community was seeking. Although, it should be noted
orcampus precautions were so | ate and insufficient th
We should also be aware that there are building mana
guite tirelessly to try and set things up for a safe
of appropriate planning and resources

It cannot be easy to be an executive decision maker
especially in the face of a constant extraneous thre
|l aid plans.

Yet, what seems to have bothered many of our members
what our Administration was going to do next, or whe
was the basis of any decisions that were made.

The Administration was not inclusive at al/l I n the
shutting faculty and staff out of discussions, while
operating, only served to foster doubt, mistrust and
Our Administration has a very active public relation
attracting funds, career building, covering perfor ma
branding is instinctive to the corporate mindset.

In any event, during this Pandemic our Administratio
friendly public relations persona, even if the front
occurring within the university itself

The Administration behaved as if it actually believe
and was not able to communicate with its own communi
l ed to considerable disgruntlement, if not estrangem
t hought, the st aféG6f .crTehdei bAidimitnyi satprpaetairosn t o have suffer
There may be a |l esson to be | earned here for our Adm
Ryer&dormtudent Faculty Ratio

Il n Mar ch, information received from OCUFA (Ontario C
showed that Ryerson cont i nufeasc utlot yh arvaet itoh ei nh itghhee sQn tsatr
students ftoirmee afcahc ulutlyy member . The table shown bel ow
numbers provided by Statistics Canada, and enroll men

Uni versities.
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From the éPresident
2011-12  2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21

Student FTE / Full-time Faculty Ratios (excluding Medical-Dental)

St. Jerome’s 23.5 20.3 21.6 17.5 18.0 17.7 18.2 16.5 18.8 17.3

Saint-Paul 8.6 9.2 10.4 10.8 11.8 14.1 14.8 16.0 15.5 17.3

Specialized ttl.

Algoma 2.0 24.4 24.3 24.6 2.0 211 18.5 21.0 35.6 27.2

Brescia 34.4 35.8 36.7 39.9 41.2 37.7 40.6 2.9 43.9 36.8

Huron 25.4 2.1 323 29.8 24.1 23.5 19.9 25.0 5.7 27.7

King's 40.7 37.2 33.2 34.7 34.8 34.1 31.7 32.9 33.2 34.9

OCAD 39.3 37.1 39.6 35.1 29.1 26.1 27.2 25.8 25.8 32.4

Small Institutions ttl, 34.2 34.3 33.9 33.1 29.8 28.1 27.3 283 30.6 32.0

Lakehead 26.5 26.4 26.0 26.0 25.0 25.6 24.7 25.0 25.8 24.6

Laurentian 23.1 2.6 2.9 2.7 2.5 2.4 21.5 21.5 21.5 23.0

Nipissing 30.9 29.3 27.6 25.1 29.2 26.6 24.7 24.6 25.9 26.6

Trent 34.5 34.7 41.9 43.2 45.3 2.8 34.7 36.1 39.2 39.3

uoIT 37.1 38.9 39.2 35.6 35.2 36.3 40.3 33.4 31.1 31.9

Primarily Undergrad ttl. 29.2 29.2 30.0 29.2 29.6 29.5 28.4 27.8 283 28.8

Brock 29.6 29.9 30.3 30.4 29.6 30.2 30.9 30.7 32.4 323

Carleton 29.2 30.3 31.3 31.3 31.6 31.2 30.9 30.8 30.0 29.7

Guelph 35.2 35.4 36.2 36.3 36.5 37.8 36.8 35.5 36.1 35.1

Ryerson 38.0 38.9 40.7 42.4 44.4 45.1 44.4 45.8 45.5 46.1

Waterloo 30.4 30.3 30.5 30.3 29.7 30.3 30.6 30.1 29.0 30.9

Wilfrid Laurier 33.1 32.7 32.6 31.9 32.9 34.2 35.3 35.8 37.3 38.5

Windsor 30.7 32.4 34.1 33.6 2.1 317 32.0 316 317 32.8

York 35.4 35.7 34.5 33.8 34.0 345 34.7 34.9 35.4 34.1

Comprehensive ttl. 33.0 33.5 33.8 33.8 33.9 34.4 34.5 34.4 34.4 34.7

McMaster 33.2 33.4 33.7 35.1 39.1 40.4 40.5 8.7 40.0 44.3

Ottawa 30.8 315 31.6 32.6 31.8 2.1 32.9 34.4 33.8 345

Queen’s 32.1 33.5 35.0 36.0 37.6 39.4 39.6 40.3 39.2 39.7

Toronto 31.9 33.7 32.9 33.5 33.2 32.7 32.2 32.6 32.4 32.2

Western Ontario 27.7 27.4 28.0 29.0 28.9 29.4 30.6 30.8 32.2 32.8

Medical-Doctoral tt. 311 321 321 33.0 33.4 33.6 33.9 34.7 34.4 35.1

Ontario average 31.8 32.4 32.6 32.9 33.1 33.4 33.4 33.6 33.6 34.1
The significant and continuing growth in student enrtr
been matched by a compamaebfacuhtyea¥hkisni sulbf cours
wor kl oad eainde camdsposes a threat to the quality of e
has an undue dependence on precariously employed | im
During the course of the recent March 2022 budget <co
guestioned on whether resources are to be set aside
empl oy close to 300 ne faculty members to bring it
The I ndustri al Rel ations Climate at Ryerson
The Faculty Association would very much |ike to enjo
must believe that the Administration feels the same.
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https://www.ryerson.ca/content/dam/equity/programs-and-reports/documents/final-report-of-the-taskforce-on-anti-racism-at-ryerson-january-2010.pdf
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Report from Chair ,-RBRchbkeesBeromah Affairs

FACULTY ASSOCIATION SCHOLARSHIPS

The XFA Undergraduate Student Awards are adjudicated through University Advancement. Students are encouraged
AwardSpring. We are pleased to share the recipients @022 202adds.

Graduation
Award First Namq Last Name| Program Faculty Year
Faculty of
Indigenous Student Awar] Jennifer [ Durand Social Work Community Servicd 2022
Indigenous Student Awar| Jasmine | Wemigwans| English Faculty of Arts 2022
Environment and
FuliTime Student Award | Christopheg Randall Urban Sustainability Faculty of Arts 2022
FuliTime Student Award | Olivia Seward Performance The Creative Schoq 2022
Business
Technology Ted Rogers School
Leadership Award Jacqueline| Chung Management of Management 2022
Child and Youth Faculty of
PartTime Student Award | Kathrynn | Weyrich Care Community Service 2022

FACULTY ASSOCIATION AWARDS

Please keep an eye out for emails with details regarding calls for the Ryersonian* of the Year Award, ThesDistinguishe
Award, and the Career Achievement Award. Nominate a deserving colleague! The deadline for the submission of awa
April #at 4 PM. The award recipients will be announced at the Spring AGM on Thi2s0&8; O &b

*Name change in progress

Professional Affairs Committee
Rachel Berman, Chair, Jacqui Gingras and Kristin Snoddon

Returning Executives
WSayYSy aSyR21

WSaYSy aSyR21T I A& NBUGdINYyAy3I (2 GKS wcC! 9ESOdze @S I a i
/| 2YYA§SSo

Lty {F1Ay2Faje
LIy {lF1Ay2Falé Aa NBOGdNYyAy3d G2 G(KS wcC! 9ESOdze @S Ia i

51 S al azy
51 @S al &2y A& NBGdzNY Ay 3I- 920 SINGS tweC! 9 ESOdze @S a4 GKS

I+

I 2NAYYS | I NI
NI A& NBlGdzNYyAy3 (G2 GKS wC! 9ESQOdze @S & GKS
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Report from Heat hHa& i aaf eBtoyu ghfefriacrear

I would Ilike to take this opportunity to share with

Recommendati ons from the Worker Representatives of t
to the University regarding H&S concerns for the Ret

The JHSC WEehhker &od aRdpes tseental ong with a detailed an
Scenarios to t hePrkRrsaweesntt ,anAd alieBhd ecs,i daenndt ,t hAed nviincies t r a
tions (VPAO) on January 17 2022, raising their seri
anticipated return of mpl oyees and students to camp
t he worker Representatlves have been discussed with

through written communicati on.

OnFebruary 2, 2022, the JHSC reps received a respons e
address the significant gaps related to monitoring,

the JHEGaCo amsé&nRe ms otwh esrh plpeotrttearng d at & han PlryddAG t  an
seeking additional answer s. On February 15, 2022, t h
without further action.

Covidrell9at ed updates

With the province |lifting most restrictions, the adm
aUntil further n®tacteive hecmumewiemgiity still in effe
b.The health screening questionnaire has been updat e
c Masking is reqguired during any period when an indi
exemption

d Mass communication is not required or advised for
high (e.g., high contact sports)

Ventilation and air purification as well as was@ ewat

Covil® website. AIlI updates canHeealt duisdRveerinanang L@@V If @

I nformation-Rynar JomdaWlmrisver sity

Safety on campus

The University adopted a partnered outreach initiati
previously approved by Toronto Police Services board
program involves Covenant House Toront o, Streets to

encouraging and promoting good neighbour practices,

homel essness, Opioid, drugs, etc Suggestions and st
XFA and EHS meetings.

Important Reminder

We would like to remind all our members to complete the self declaration form should you contract
COVID 19 (https://www.ryerson.ca/covid - 19/health - safety-on-campus/reporting -caseson-
campus/faculty-staff-visitor-covid-19-reporting/ ).
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